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INTRODUCTION

That there are many cases of fraud, misappropriation, and corruption by some individuals in almost
all levels of government organizations in Indonesia makes the people worried (Leatemia, 2020). In fact, as
KPKs’ 2020 annual report reveals, KPK successfully recovered, put in order, and optimized the State’s
632.5 trillion Rupiah assets (KPK’s Annual Report, 2020). This shows that the fraud often occurring in
public sector is procurement of goods and services. Donation or fund that should be received by the people
does not match the budget proposed. That there are many cases of cut aid for the people is a matter of great
concern for the Indonesians. One of the efforts to prevent corruption is to emphasize organizational
commitment (Mauro, 2005). An individual with high organizational commitment will have low level of
absence and have a longer work period and tend to work harder and show a better performance (Seputro et
al., 2021). High organizational commitment may reduce the rate of fraud by employee. The research
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conducted by Seputro, et al. (2021) finds that organizational commitment can moderate the correlation of
end user training, re-engineering process with prevention of fraud in procurement of goods and services.
This shows that organizational commitment is the initial point which may underlie prevention of fraud in
procurement of goods and services. Meanwhile, in the contest of re-engineering process, it shows that
higher organizational commitment of those involved in e-procurement process will contribute to bigger
influence of re-engineering process on fraud prevention. This result shows that organizational commitment
May be an important factor in understanding and explaining employees’ working behaviors. Therefore, e-
procurement and re-engineering can prevent fraud in procurement of goods and services.

Besides organizational commitment, which can reduce fraud rate, internal control can also plays an
important role in the effort to prevent fraud in procurement of goods and services (Oguda et al., 2015).
Internal control is an important component in preventing fraud in procurement of goods and services.
Therefore, evaluation is needed to observe the effectiveness of internal control in an organization
(Leatemia, 2020). This role is performed by internal auditor who is assigned to evaluate correctly and
systematically designed and arranged system and procedures through observation, investigation and
examination of the implementation of duties delegated to each work unit in an institution (Muna & Harris,
2018). The research conducted by Riyadi (2021) finds that internal control influences the accounting fraud
tendency.

After application of organizational commitment and internal control to procurement of goods and
services, individual’s integrity is needed for commitment not to do any fraud in procurement of goods and
services (Schlenker, 2008). The concerned integrity refers to enforcement of the standards of ethics, moral
and honesty, professionalism, and righteousness that are the basis in assuring justice, non-discrimination
and compliance with the process of procurement of goods and services (Schlenker, 2008).

Some results related to fraud like the research conducted by Seputro, et al. (2021) finds that
organizational commitment can moderate the correlation of end user training, re-engineering process with
fraud in procurement of goods and services. This shows that organizational commitment is the initial point
which may underlie prevention of fraud in procurement of goods and services (Croom & Brandon-jones,
2007). In the context of re-engineering process, meanwhile, it shows that higher organizational commitment
of those involved in e-procurement process will contribute to bigger influence of re-engineering process on
fraud prevention (Neupane, 2014); and (Gelderman et al., 2006). The result shows that organizational
commitment can be an important factor in understanding and explaining employees’ working behaviors.
Therefore, e-procurement and re-engineering can prevent fraud in procurement of goods and services (Thali,
2001). This result, however, contradicts to Pristiyanti (2012) that organizational commitment positively
influences fraud in governmental sector. This research result indicates that employees’ commitment to the
institution where they work does not prevent them from committing fraud. This is different from \Widiutami
et al. (2017) that organizational commitment negatively influences the fraud tendency in village credit
agencies in Buleleng Regency. A different result is found by Sumbayak and Jelfani (2017); Purwitasari
(2013); Natasya et al (2017); Kanning & Hill (2013) that organizational commitment cannot prevent fraud.

The research conducted by Leatemia (2020) shows that internal control significantly, positively
influences fraud prevention in procurement of goods in government hospital in Ambon City. Good internal
control can be applied in other government and private hospitals. Similar result is also found by Aprishella
(2014); Singgih et al. (2017) that internal control positively influences accounting fraud prevention. On the
contrary, the research conducted by Meutia (2021) shows that internal control does not influence fraud
prevention in Local Public Hospital in East Aceh. This shows that better and more effective internal control
system does not influence fraud in the institution. Similar result is also found by Nurlina et al. (2018) that
internal control does not influence fraud detection in the provincial and regency religious affairs department
offices in Papua. Haerunisa, et al. (2021) also claims that internal control does not influence the trend of
accounting fraud in TBBM PT Pertamina (persero) kota Malang. A different result is found by
Chandrayatna and Sari (2019); and Lestari and Supadmi (2017) that internal control negatively influences
the accounting fraud tendency.

The research conducted by Avianto et al. (2019) shows that integrity does not influence fraud in
procurement of goods and services. The reason is that when the planning and supervision are still weak,
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fraud in procurement of goods and services can still occur. This is different from Singgih et al. (2017) that
integrity negatively influences accounting fraud in Local Government Agency in Denpasar City. Anggara
and Suprasto (2012) also find that integerity negatively influences accounting fraud in 37 local government
organizations in Badung Regency, Bali. The same result is confirmed by Lestari & Supadmi (2017). On the
contrary, the research conducted by Yasmin (2018) shows that integrity positively, significantly influences
fraud in procurement of goods and services. This is based on the definition that when an employee has good
integrity, he will not act that leads to fraud and this will indirectly prevent fraud by that employee, since an
employee with integrity can control himself well not to do fraud. This finding is also supported by Huslina
and Syah (2016) that integrity positively influences accounting fraud prevention. This means that with
employee’s high integrity, any accounting fraud will be lower. Similarly, employee’s integrity is one of the
aspects influencing accounting fraud prevention system.

The same also occurred in the village level government system of Wonocoyo Village, that most of
its people complained about BLT (unconditional cash transfer) given by the central government. In practice,
however, it was distributed unevenly, and even missed its target. Some poor people did not get the aid. The
aid that should be given to families who were really poor was, however, given to non-poor families. This
signifies lack of internal control and in-depth observation by supervisor in the aid distribution. However,
all this time none of the people complained about the undistributed aid. This is a plus point for the
government employees in Wonocoyo village, in terms of fraud in procurement of goods and services. This
research aimed to analyze the influence organizational commitment, internal control, and integrity on the
prevention of fraud in procurement of goods and services in Wonocoyo Village, Wonoboyo District,
Temanggung Regency. The novelty of this research was performed by modifying the instrument integrity
of the research conducted by Lestari and Supadmi (2017) and Singgih et al. (2017) since some instruments
used in previous researches were invalid in prevention of fraud in procurement of goods and services.

LITERATURE REVIEW AND HYPOTHESES

Fraud Triangle

The fraud triangle theory was developed by Donald R. Cressey, stating that fraud occurs because
of three main factors. The first factor is pressure. An individual can commit fraud due to pressure he receives
(Cohen et al., 2010). The pressure is divided into financial pressure, bad habit pressure, work pressure, and
other pressures. The second factor is opportunity, that opportunity is an external factor which may drive an
individual to do fraud. This fraud will emerge when there is weak control mechanism, such as lack of
supervision or audit, making individual see a gap and make use of it for personal benefit (Monte & Papagni,
2007). The third factor is rationalization, that is individual’s internal factor regarding thinking assuming
that fraud is something reasonable and morally acceptable (Abri, A et al., 2019); (Aksa, 2018). The fraud
triangle theory was developed to the fraud diamond theory, emerging with one additional factor which can
influence individual to do fraud (Belloli, 2006). The factor is capacity, stating that individual does fraud
because of internal drive (capacity and rationalization) and external drive (pressure and opportunity)
(Kristiyani & Hamidah, 2020); (Zimbelman et al., 2012).

Fraud in Procurement of Goods and Services

Fraud is planned deception such as misrepresentation, concealing, or not revealing material fact,
harming others (Boynton et al., 2003). Meanwhile, according to Hardianto (2011), fraud is an unlawful act
performed by people in or out or organization aiming for their personal and group benefit which indirectly
harms other parties. Fraud can also be defined as fraud bearing deviating meaning and unlawful act,
intentionally done for a certain purpose, such as deceiving or giving false picture to others, performed by
people, either in or out of organization (Kolstad & Wiig, 2009). The fraud is designed to make use of
chances dishonestly, which directly or indirectly harms others (Jourdan & Balgobin, 2003). According to
Tunggal (2011), an act can be declared fraud when the following five requirements are met:
Misrepresentation, with false statement or non-disclosure of something. Material fact, which is a substantial
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factor to drive an individual to act. Intention, which is the intention to deceive or awareness that certain
party’s statement is wrong. Justifiable dependence, which is misrepresentation that is a substantial factor,
that the harmed party depends on him. Damage or loss, which is fraud that causes fraud victim damage or
loss.

Organizational Commitment

Organizational commitment is employee’s commitment to the organization where he is working.
That employees have organizational commitment may show their seriousness of work (Leatemia, 2020).
Organizational commitment can also describe the extent an individual identifies himself with the
organization and his willingness to keep staying in the organization (\Mowday et al., 2017). Organizational
commitment is shown in acceptance of and strong belief in the values and objectives of an organization,
strong drive to maintain the membership in the organization to achieve the organization’s goals (Rahayu &
Pratiwi, 2015). Employees’ organizational commitment is formed from work environment and through self-
development process that they perform. The organizational commitment instilled in each employee may
drive them to give their good effort o achieve the organization’s goals and it is not easy to find a job outside
the company where they work in (Meyer & Allen, 2017).

Integrity

Integrity is important in effort to prevent fraud in procurement of goods and services (Sukriah,
2009), that it is a quality underlying public trust and is the benchmark for members to test all decisions
(Arnold & Ponemon, 2019). Integrity refers to the enforcement of ethical standards and moral value of
honesty, professionalism, and righteousness as the basis to assess justice, non-discrimination, and
compliance in the process of procurement of goods and services public (OEDC, 2016). Integrity also
involves honesty, trust, and loyalty in keeping individual’s mandate and obligations, with determination
not to commit or violate the existing principles while disregarding temptation, costs and others’ persuasion
(Schlenker, 2008).

Internal Control

Internal control is a process performed by board of commissioners, management, and other
personnel of entity designed to give sufficient assurance of reliability of financial statements, effectiveness,
and efficiency of operation and compliance with prevailing laws and regulations (Belloli, 2006). Effective
internal control plays an important role in an organization to minimize fraud, making it capable of closing
any chances for deviating behaviors (\Mulyadi, 2002) and (Cuomo, 2007). Internal control is organization’s
plan and a method used to keep or protect assets, produce accurate and trusted information, enhance
efficiency and encourage compliance with management’s policy (Krismaji, 2015). Internal control is
performed aiming for reliability in financial statements, compliance with prevailing laws and regulations,
and creation of operation effectiveness and efficiency (Muna & Harris, 2018); (Cuomo, 2007).

Organizational Commitment’s Influence on Prevention of Fraud in Procurement of Goods and
Services.

Organizational commitment is employee’s commitment to the organization where he works in.
Employee’s organizational commitment can show his seriousness about his work. High organizational
commitment can help instill honesty, openness, and sense of mutual help in self-involvement as part of an
organization (Rahayu, 2015). Organizational commitment can also make employee consider the effort and
performance that they give to their organization have positive meaning, creating loyalty towards the
organization. Instilled in an employee’s mind, this can help the effort to prevent fraud in procurement of
goods and services. The research conducted by Meutia (2021) states that organizational commitment
positively influences prevention of fraud. This result indicates that organizational commitment can help
instill honesty, openness and sense of mutual help in self-involvement as part of organization, thus this can
help the effort to prevent fraud. This is supported by Meyer & Allen (2017); Natasya et al. (2017); and
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Aulya (2015), that organizational commitment can build employee’s loyalty towards their organization,
and the loyalty can minimize deviation, thus it can help prevent fraud.

H1: Organizational commitment positively influences prevention of fraud in procurement of goods and
Services.

Integrity’s Influence on Prevention of Fraud in Procurement of Goods and Services.

Integrity is a character or condition showing an intact unity with potential for making an individual
dignified and honest. Integrity can also be defined as honesty and sense of responsibility in working world,
including acknowledging one’s weakness. Integrity is individual’s choice to do work well or otherwise do
fraud intentionally for personal benefit (Sukriah, 2009). There are many cases of fraud in an entity as the
result of individual employed disregarding honesty and integrity. That an individual has integrity can
prevent him from committing fraud. The research conducted by Utami, et al. (2020) states that integrity
negatively, significantly influences prevention of fraud in procurement of goods/services in the government
of Makasar City. This means that the higher the integrity of the Government of Makasar City, the lower the
fraud in procurement of goods and services is. Likewise, Yasmin (2018); and Huslina & Syah (2016) state
that integrity influences prevention of accounting fraud. This means that when employees’ integrity is high,
accounting fraud is lower. Similarly, in the accounting fraud prevention system, employees’ integrity is one
of the influencing aspects. Lestari & Supadmi (2017); Singgih & Yulianti (2017); and Anggara & Suprasto
(2012) show the higher an individual’s integrity, the lower the act of fraud is.

H2: Integrity negatively influences prevention of fraud in procurement of goods and services.

Internal Control’s Influence on Prevention of Fraud in Procurement of Goods and Services

In the Gone theory, the factors to cause fraud include greed, opportunity, needs, and exposure
(Karyono, 2013). Greedy individual can cause individual to be dishonest and overlook his responsibilities
in order to satisfy his personal interest and disregard others’ interest, including his organization’s goals.
Such act may occur with the existing chance to do fraud (Meutia, 2021). Internal control is a process
performed by board of commissioners, management, and other personnel of an entity designed to give
sufficient assurance of the reliability of financial statements, the effectiveness and efficiency of operation
and compliance with the existing laws and regulations. Good and sufficient internal control can limit
chances; thus, it can prevent fraud in procurement of goods and services. The research conducted by
Sumbayak (2017) reveals that an effective internal control system influences fraud. Similar results were
presented by Natasya, et al. (2017), finding that internal control positively influences fraud risk in the
implementation of health insurance. Soleman (2013); Purwitasari (2013); Oguda et al. (2015); Nuryanti
(2015); Akbar et al. (2019); Larasati & Surtikanti (2019); and Hambani et al. (2020) find that internal
control positively influences the prevention of fraud in the process of procurement of goods/services.
Lastly, Riyadi (2021) finds internal control’s influence on the tendency of accounting fraud.

H3: Internal Control positively influences prevention of fraud in procurement of goods and services.

METHODS

The population of this quantitative research was all employees working in the village government
office of Wonocoyo Village, Wonoboyo District, Temanggung Regency, Central Java Province. The
research samples were taken through convenience sampling method. There were 54 participants as the
research samples, all of whom were village government employees and officials who had participated in
procurement of goods and services. This research used primary data, that were obtained through distribution
of questionnaires to several villages. The analysis technique used to test the research hypotheses was
multiple regression analysis.
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Measurement

Fraud is intentionally committed unlawful act aiming to manipulate or give false report of others
by people from in or out of organization for personal or group benefit that directly or indirectly harms others
(Yudhistira, 2017). The indicators of fraud variable measurement adopt the fraud instruments of research
conducted by Wulandari & Nuryanto (2018), covering fraud policy, anti-fraud policy, fraud prevention,
fraud act, internal control, operational activity evaluation, double tasks, monitoring, control, and fraud
reporting.

Organizational commitment describes the condition of an employee in taking side of certain
organization that he follows aiming and desiring to keep his membership in the organization (Robbins and
Judge, 2017). Organizational commitment can be observed in individual’s attitudes of behaving well,
honestly, and always attempting to achieve the organization’s goals. The indicators of organizational
commitment variable was developed from Mowday, Steer and Porter’s instrument validated by Kanning &
Hill (2013) consisting of part of institution, pride in institution, assignment, achievement inspiration, care,
overtime, performance, and loyalty.

Integrity involves honesty, trusted, and loyalty in keeping someone’s mandates and obligations,
and inability or hesitancy of violating a principle disregarding temptation, costs and others’ preference
(Schlenker, 2008). The indicators of integrity refers to Law Number 5 Year 2014, Article 69 paragraph 4
that it is measured using honesty, compliance with the laws and regulations, ability to cooperate, and service
for the public, people and nation.

Internal control is organization’s plan and business method used to maintain assets, give accurate
and reliable information, drive and improve organization’s efficiency and drive conformity to established
policy (Tunggal, 2011). Internal control is performed aiming for reliability of financial statements,
compliance with prevailing laws and regulations, and realization of operation effectiveness and efficiency
(Muna & Harris, 2018). The indicators of internal control use the approach instrument by \Wilopo (2006)
covering authority and responsibility, work orientation, SOP, data manipulation, target, monitoring and
evaluation, business risk, and training.

RESULTS AND DISCUSSION

The description of respondent in this research includes name, sex, age, domicile, occupation, level
of involvement in procurement of goods and services, and type of procurement of goods and services. The
description of analysis is as presented in the table below:

Table 1. Responden profile

No Sex Total Percentage
1 Male 36 66.7%
2 Female 18 33.3%
Total 54 100%

Source: Processed primary data, 2021

Table 1 shows that the respondents participating in this research consisted of 66.7% men and
33.3% women. Most of the research respondents were male village officials.
Table 2. Age of Respondent

No Age Total Percentage
1 <19 2 3.7%
2 20-29 14 25.9%
3 30-39 13 24.1%
4 >40 25 46.3%
Total 54 100%

Source: Processed primary data, 2021
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Table 2 shows that most of the respondents were >40 years old of 46.3%. The other respondents
were 20-29 years old (25.9%) and 30-39 years old (24.1%). The youngest one was <19 years old of 3.7%.
This condition describes that many of the village officials or near to retirement, thus the employee
regeneration was relatively non-proportional.

Table 3. Level of Involvement in Procurement of Goods and Services

No Frequency Total Percentage
1 1 time 18 33.3%
2 2-3 times 22 40.7%
3 >3 times 14 26%

Source: Processed primary data, 2021

Table 3 shows the respondents involved in procurement of goods and services for 1 time were
33.3%, for 2-3 times were 40.7%, and for >3 times were 26%. This condition clarifies that most of the
village officials had been involved in procurement of goods and services for more than 1 time.

Table 4. Types of Activities in Procurement of Goods and Services

Types of Activities in Procurement of Goods and Services Total
Social aid 27
Village Development Fund 13
Sports Gears 2
Art Instruments S
Covid-19 5
PKK 1
All 1
Total 54

Source: Processed primary data, 2021

Table 4 describes that most of the respondents had been involved in social aid (27 respondents), 13
respondents had been involved in procurement of village development fund, and 5 respondents had been
involved in procurement of Covid-19 and art instruments fund aid.

Hypotheses Test Result
The results of hypotheses test in this research are presented in the table 5 below.

Table 5. Hypothesis Test

Variable Coefficient t Significant Remark
Constant 6.147 3.344 .002
Organizational Commitment 107 1.369 77 H1 is rejected
Internal Control 210 1.416 .163 H2 is rejected
Integrity 222 -2.039 .047 H3 is accepted

Source: Processed primary data, 2021

Table 5 shows organizational commitment’s influence on the prevention of fraud in procurement
of goods and services resulting in t count value of 1.369 with significance value of 0.177 > 0.05. We can
conclude that organizational commitment does not influence prevention of fraud in procurement of goods
and services (H1 is rejected). This shows that village administrators did not do their tasks in compliance
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with prevailing rule guidance or implementing guidance. This occurred in giving social aid to the villagers
affected by covid-19 that was taken from village development fund and shifted to covid-19 prevention. The
social fund aid was in the form of basic necessities and unconditional cash transfer (BLT). Some village
administrators evidently distributed the aid off target and the nominal was evidently lower than what it
should be. This occurred during data recording, making inaccurate distribution of fund aid. This research
result conforms to the research conducted by Chandra & Ikhsan (2015) that institution employee’s higher
organizational commitment is not evidently capable of suppressing fraud in governmental sector. This
finding also conforms to Sumbayak and Jelfani (2017); Purwitasari (2013); Natasya et al (2017); Kanning
& Hill (2013) that organizational commitment cannot prevent fraud. There are two factors influencing
individuals in their behaviors: internal and external factors. Internal factors are the biggest drive from
individual’s mind. External factors can be stimulation or influence from surrounding environment. These
can influence an employee to do fraud, such as greed, desire for glamorous lifestyle, and better
acknowledgement of work outcomes. These conditions stimulate individuals to do fraud. This finding does
not support the fraud triangle theory since an individual with organizational commitment still has the
possibility of doing fraud as the result of internal and external factors encouraging them to commit such an
act. This research also shows that village administrators’ organizational commitment is only used or made
use of for them to keep in their institution. Such condition does not rule out an individual to do fraud in
procurement of goods and services.

Internal control on prevention of fraud in procurement of goods and services resulted in t count value
of 1.416 with significance value of 0.163 > 0.05. We may conclude that internal control variable does not
influence prevention of fraud in procurement of goods and services (H2 is rejected). The reason is that the
control system found was still weak. With lack of the existing internal control related to procurement of
goods and services, in the procurement of art instruments and materials for village development there was
reduction of the planned quantity without clear reason. This occurred since in any activities of procurement
of goods/services there was no transparent accountability. This might reduce internal control, thus there
was no special control to supervise the procurement of goods/services activities. This is one of the
weaknesses of village government’s internal control. The internal control was still insufficient as proven
with the village government’s inability to prevent fraud in procurement of goods/services. This research
result conforms to Mustikasari (2013) on occurrence of collusion practice in government institution, that
those who commit fraud collectively may cover their wrongdoing that it is not detected by internal control.
This research result also conforms to COSO (2013) that internal control is a process in an organization that
is designed in such a way to give sufficient assurance of an achieved goal related to operation, reporting
and compliance. Effective internal control may reduce fraud, thus an ineffective internal control system
tends to make individuals to have the chance to do fraud which may inflict a their company loss (Singleton,
2002). This finding also conforms to Meutia (2021); Haerunisa, et al. (2021); and Nurlina et al. (2018) that
internal control does not influence fraud prevention. This shows that better and more effective an internal
control system does not influence fraud prevention. This finding does not confirm the fraud triangle theory
since with existing internal control there is still possible fraud occurring, especially in village government.

Integrity on prevention of fraud in procurement of goods and services resulted in t count value of
1.809 with significance value of 0.047 < 0.05. We may conclude that the integrity variable negatively,
significantly influences prevention of fraud in procurement of goods and services (H3 is accepted). This
finding proves that integrity is capable of preventing fraud in procurement of goods and services. This
proves that higher technical requirements greatly determine individual’s integrity. The lower the
specification of some goods at negotiable price, and supported with high integrity, can prevent the chance
for employees to do fraud. This condition shows village officials’ seriousness in participating in training to
distribute fund aid, whether it is under supervision or not, including not receiving anything of any form,
demanding work as per actual condition, and being honest despite pressure from others to influence their
attitude. This makes village officials more careful in distributing the fund in order to minimize fraud. This
finding conforms to the research conducted by Lestari & Supadmi (2017); and Singgih et al. (2017) that
integrity negatively on accounting fraud in SKPD of Denpasar City. Anggara & Suprasto (2012) also find
that integrity negatively influences accounting fraud in local government organizations of Badung Regency,
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Bali. This finding also conforms to Utami, et al. (2020); Yasmin (2018); Huslina & Syah (2016); and
Anggara & Suprasto (2012) that integrity negative influences prevention of fraud in procurement of
goods/services. This means that the higher an individual’s integrity, the lower the fraud in procurement of
goods/services. This finding confirms the fraud triangle theory that high integrity can assure an individual
not to do fraud. The reason is that the level of honesty in performance of duties from data recording to
distribution of fund requires carefulness and accuracy, aiming to alleviate the people who are affected by
Covid-19, thus it can prevent officers’ behaviors from committing fraud.

CONCLUSION

We may conclude the following results: (1) organizational commitment does not influence
prevention of fraud in procurement of goods and services. This means that fraud in procurement of goods
and services still occurs, but it cannot be detected from individual’s commitment; (2) internal control does
not influence prevention of fraud in procurement of goods and services. This means that fraud in
procurement of goods and services still occurs, but it cannot be detected from regulation with monitoring
and evaluation of operational activities to assess internal control implementation; (3) integrity influences
prevention of fraud in procurement of goods and services. This means that fraud in procurement of goods
and services is evidently detectable from individual’s integrity; and (4) this research is only capable of
explaining prevention of procurement in village area for 31.1%, and this means there are still other factors
that determine village administrators’ act of fraud more greatly.

This research is limited in the object used that was only focused on governmental institution
administrators in certain village, thus the research results cannot be generalized for other villages. The
research results only have low contribution. With the limitation, the following suggestions are to be taken
into consideration: (1) Further researches are expected to extend the research objects, including government
institutions at district, regency and provincial levels; (2) It is necessary to develop some objects in
governmental institutions that fraud is likely to occur in other areas; and (3) Further researches needs to
develop other variables which may prevent fraud in procurement of goods and services at village level,
given that the management of fund aid from the government is vulnerable to abuse.

The implication of this research can be used by village government to optimize the application of
procurement of goods and/or services system (e-procurement) by attempting to minimize any potential
constraints which may arise. Village government needs to optimize the application of internal control
system by regularly and continuously monitoring and evaluating and assessing the risks better before
decision making by village leader. For effective monitoring and evaluation, village head needs to assure
there is no double functions/tasks of village officials in performing their duties. Village government also
needs to build village officials’ commitment as an integral part of village organization well and responsibly
covering superiors and subordinates. This aims to help realize village government’s better accountability
which can certainly hold down potential/prevent fraud.
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