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Abstract: The Chief Financial Officer (CFO) tends to ignore accounting conservatism 

when deal with financial uncertainty. This encourages CFOs to take high-risk decisions that 

can be detrimental to the company. The implementation of accounting conservatism is 

influenced by individual characteristics such as gender, age, level of education, and tenure. 

Therefore, this study aims to determine the effect of CFO characteristics on accounting 

conservatism. This study was conducted on 80 companies from the energy (n=47), 

transportation and logistics (n=18), and food and beverage (n=15) sectors listed on the 

Indonesia Stock Exchange from 2018 to 2021. The hypothesis was tested using Generalized 

Least Square (GLS) regression. The result showed that age and educational level had a 

positive effect on accounting conservatism, while gender and tenure did not. Thus, company 

management should consider the age and level of education of prospective executives to 

improve the quality of company financial decisions. Previous research related to CFO 

characteristics and accounting conservatism has been conducted in developed countries, 

while this research uses the context of a developing country, namely Indonesia. Even though 

the applicable Financial Accounting Standards already contain regulations that apply the 

principle of accounting conservatism, companies in Indonesia tend not to be conservative. 
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INTRODUCTION 

 
The COVID-19 pandemic has resulted in uncertain financial conditions, forcing companies to 

implement appropriate policies to survive in the future (Odia & Osazevbaru, 2018; Umah, 2021). One 

policy that can be applied when facing uncertainty is accounting conservatism (Odia & Osazevbaru, 2018). 

In times of uncertainty, conservatism helps directors estimate the appropriate value when preparing 

financial statements (Givoly et al., 2007). Conservatism assists directors and financial statement users in 

more accurately predicting future performance (Odia & Osazevbaru, 2018; Sugiyanto & Febrianti, 2021). 

However, inadequate knowledge and skills of directors can result in non-conservative decisions 

(Harymawan et al., 2022), potentially hindering the sustainability of company activities in the future (Biddle 

et al., 2022). 
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The implementation of accounting conservatism principles requires accurate judgment and 

consideration from financial decision-makers in the company (Harymawan et al., 2022; Ismail et al., 2021). 

Chief Financial Officer (CFO), as the director responsible for financial statement preparation, plays a direct 

role in the company's financial decisions (Ge et al., 2011; Jiang et al., 2010). The CFO needs to have 

sufficient knowledge and skills (Muttakin et al., 2019) to make appropriate financial decisions while 

considering future risks (Francis et al., 2015). This knowledge and skills can be acquired from individual 

characteristics such as gender, age, education level, and tenure, as they have a long-term impact on 

individual behavior (Hambrick, 2007; Hambrick & Mason, 1984). However, not all individuals selected as 

CFOs have the necessary expertise to make conservative decisions (Harymawan et al., 2022). Given this 

condition, CFOs tend to make less accurate and non-conservative considerations when facing uncertainty 

(Harymawan et al., 2022). Therefore, companies need to pay attention to the characteristics of CFOs as 

they can influence the level of accounting conservatism (Ismail et al., 2021). 

Previous research has examined accounting conservatism influenced by CFO characteristics such 

as gender and education level in developed countries (Francis et al., 2015; Henninger et al., 2010; Makhlouf 

et al., 2018; Ismail et al., 2021). Female CFOs report losses earlier and in a less aggressive manner, 

indicating a tendency towards conservatism in decision making to avoid long-term risks (Francis et al., 

2015). Education level also influences accounting conservatism, as CFOs with at least a master's degree 

possess better skills and knowledge, enabling them to make conservative financial decisions (Makhlouf et 

al., 2018). These findings suggest that CFOs in developed countries tend to be conservative in their 

decision-making. However, the level of accounting conservatism implementation in developing countries 

like Indonesia tends to be low due to the presence of less cautious CFO behavior (Yuliarti & Yanto, 2017). 

In the context of developing countries, Indonesia is unique in terms of local corporate governance 

norms, regulatory differences, or cultural attitudes towards risk. Compared to Malaysia and Thailand, 

Indonesia's corporate governance framework is weak (Wijayanti et al., 2016). The three components of the 

corporate governance mechanism (shareholder rights, board quality, and accounting and auditing standards) 

do not work effectively, resulting in a high level of corruption in Indonesia (Transparency International, 

2024).  

The implementation of governance in Indonesia is also relatively new compared to developed 

countries. After experiencing a severe economic crisis in the 1990s, the government and stakeholders began 

to recognize the need for strong GCG principles (Hegar, 2024). Therefore, the government through the 

Financial Services Authority in 2006 introduced GCG guidelines that provide a framework for companies 

to implement GCG principles. In developed countries, corporate governance norms are mature and have 

stricter oversight and high transparency, thus better protecting the interests of shareholders and other 

stakeholders. In contrast, Indonesia and other developing countries are still adjusting and developing 

regulations to achieve similar standards, although they face challenges in implementation due to differences 

in legal infrastructure, culture and supervisory commitment. 

Developing countries also have differences in terms of regulations for the implementation of 

accounting conservatism. Developed countries often have stronger legal institutions and stricter 

enforcement of financial reporting standards, which encourage higher levels of accounting conservatism 

(Khalifa et al., 2016). For example, Big 4 audit firms are more conservative in countries with high litigation 

and reputational risks. In contrast, developing countries may face weaker legal frameworks and less 

stringent enforcement, leading to lower levels of conservatism. For example, the Czech market shows no 

significant evidence of earnings conservatism, most likely due to strict tax regulations and an economy in 

transition (Shimamoto & Fumiko, 2020).  

Cross-country analysis has shown that cultural dimensions such as individualism and uncertainty 

avoidance influence CFOs' attitudes towards risk and accounting conservatism in different countries 

(Kanagaretnam et al., 2014; Rieger et al., 2015). Countries with lower individualism (more collectivist 

culture) are associated with higher accounting conservatism. Collectivist cultures emphasize group 

harmony and risk aversion, which translates into more conservative accounting practices (Kanagaretnam et 

al., 2014; Askary, 2008). In contrast, developing countries with high uncertainty avoidance tend to exhibit 
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higher levels of accounting conservatism because these cultures prefer to minimize risk and uncertainty, 

which leads to more conservative financial reporting practices (Kanagaretnam et al., 2014; Askary, 2008). 

One phenomenon of accounting conservatism in Indonesia occurred at PT. Waskita Karya (Cahyo 

et al., 2022) which misrecorded its revenue in 2008, recognizing future revenue as current period revenue 

(Putri, 2020). As a result, the Ministry of State-Owned Enterprises suspended two directors of PT Waskita 

Karya and postponed privatization due to the need for corrections in the revenue reported in the 2008 

financial statements (Putri, 2020). This phenomenon indicates the low implementation of the prudence or 

accounting conservatism principle because the CFO chose to take risks by reporting revenue early (Cahyo 

et al., 2022). Non-conservative behavior may stem from the CFO's lack of knowledge in making appropriate 

decisions (Harymawan et al., 2022). Therefore, this study aims to examine the influence of CFO 

characteristics on accounting conservatism in Indonesia. 

This research contributes to the accounting and finance literature regarding the influence of CFO 

characteristics on accounting conservatism by providing empirical evidence that age and education level of 

CFOs can enhance the implementation of accounting conservatism in financial statements. Additionally, 

the research findings also confirm the upper echelon theory, which states that CFO characteristics influence 

corporate decision-making. The results of the study benefit management by encouraging them to consider 

CFO characteristics as they can affect their ability to make appropriate decisions. Moreover, it recommends 

investors to be more diligent in processing the information presented in the company's financial statements. 

 

LITERATURE REVIEW AND HYPOTHESES  

Accounting conservatism is one of the accounting policies that focuses on caution in identifying 

and measuring revenue and assets (Aliahmadi, 2021). By applying accounting conservatism, companies 

recognize losses earlier and defer revenue recognition (Odia & Osazevbaru, 2018). Although the term for 

the principle has changed to prudence, companies still adhere to this principle when facing certain 

conditions (Saputra et al., 2022). The principle of conservatism is used when companies require more time 

to recognize profits as it necessitates cash flow verification first (Watts, 2003). Conservatism is also 

employed when companies undergo a period of bankruptcy to avoid risky decisions in the face of financial 

uncertainty (Odia & Osazevbaru, 2018; Biddle et al., 2022). 

The fundamental accounting principles contained in the Financial Accounting Standards (FAS) 

show the application of accounting conservatism. For example, a company recognizes revenue when the 

performance obligation is fulfilled or in progress (FAS 72 paragraphs 31, 32, and 46), indicating the 

principle of conservatism where revenue recognition is deferred to avoid overstatement (Ogunode & 

Salawu, 2021). Another example is FAS 14 paragraph 9, which measures the value of inventory at the lower 

of cost or net realizable value (IAI, 2018). These standards demonstrate the application of the principle of 

conservatism, as the lower figure is used as a reference in measuring the value of inventory (Shimamoto & 

Takeda, 2020). 

Accounting conservatism can result in different net asset values in financial statements because it 

recognizes the lower value while still providing more benefits (Glover & Lin, 2018). One of the benefits is 

preventing earnings management actions that can harm the company (Watts, 2003), improving earnings 

quality by reflecting the actual financial condition, and helping the company predict future earnings (El-

Habashy, 2019). Thus, conservatism plays a positive role in accounting practices (Artiach & Clarkson, 

2014). 

Women play a crucial role in shaping the success of the board of directors (Alves, 2023) because 

they tend to be independent, diligent in oversight, actively involved in board committees (Ararat & 

Yurtoglu, 2021), and can enhance company investment efficiency (Mirza et al., 2020). However, the 

percentage of women in board positions tends to be minimal due to external barriers that hinder women 

from reaching the highest levels of leadership, referred to as the glass ceiling (Johnson, 2017). The glass 

ceiling is a barrier experienced by women where they can see the positions they aspire to achieve but find 

themselves constrained by obstacles (Gammie et al., 2008; Gammie & Whiting, 2013). This barrier arises 

from gender-based discrimination in the workplace, which holds the belief that women are not as capable 
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as men (Khlif & Achek, 2017; Nelson et al., 2015). Consequently, women's opportunities to reach higher 

positions within companies are hindered (Gammie et al., 2008; Gammie & Whiting, 2013). 

In addition to external barriers, women also face internal barriers such as imposter syndrome, which 

portrays a lack of ability to see leadership potential within oneself and a lack of ambition and confidence 

(Hewlett, 2014; Madsen, 2017). The doubt over one's own capabilities leads to low self-confidence among 

women (Madsen, 2017; Sandberg, 2013). While men use ambition, confidence, and competition as 

motivators for leadership, women interpret ambition as selfishness and narcissism, leading to contrasting 

behaviors (Devnew & Storberg-Walker, 2018; Madsen, 2017). This disparity causes differences in behavior 

between female and male directors in responding to risks (Yu, 2021). 

The glass ceiling and imposter syndrome cause women to exhibit different behaviors compared to 

men in responding to risk and uncertainty (Al-Rahahleh, 2017). Firstly, women tend to feel fear and 

uneasiness when facing uncertain conditions compared to men (Croson & Gneezy, 2009). Secondly, when 

confronted with crisis situations, women have lower self-confidence and feel less competent compared to 

men (Huysse-Gaytandjieva et al., 2015). Thirdly, unlike men who enjoy challenges, women perceive risky 

situations as threats (Al-Rahahleh, 2017). These differences indicate that an individual's risk preferences 

are influenced by their gender (Yu, 2021). Men tend to be ambitious and willing to take risks, while women 

display a less ambitious and non-aggressive nature when making decisions (Khlif & Achek, 2017; Nelson 

et al., 2015). This less ambitious and non-aggressive nature causes women to adopt a more conservative 

approach in making risky decisions (Makhlouf et al., 2018; Plöckinger et al., 2016; Wang et al., 2016). 

The upper echelon theory states that the experience and characteristics of individuals influence the 

behavior of top managers in determining policies (Hambrick & Mason, 1984; Hiebl, 2014). The different 

characteristics between women and men give rise to differences in management perspectives, as reflected 

in the quality of policy choices (Wardhani & Supratiwi, 2023). The quality of policy choices will determine 

the level of firm performance (Abatecola & Cristofaro, 2020). Therefore, individual characteristics need to 

be considered as the conservative decisions made by executives have implications for firm performance 

(Kaur & Singh, 2018). Thus, the upper echelon theory is used to examine the influence of female executives 

on accounting conservatism.  

Female CFOs have a management style that tends to avoid risk-taking decisions (Jia et al., 2014; 

Yu, 2021). This management style is evident in the attitudes of female CFOs who report losses early when 

encountering negative cash flows (Ho et al., 2015) to avoid risky decisions in the future (Huang & Kisgen, 

2013). The less aggressive nature of women also contributes to conservative behavior (Francis et al., 2015) 

which is reflected in their lower potential for involvement in financial fraud and earnings management cases 

(Abdullah & Ismail, 2016; Marzuki et al., 2019). The tendency to avoid risk and be non-aggressive leads 

female CFOs to adopt a more conservative approach when facing crises and uncertain situations (Xu et al., 

2019). The low confidence, lack of ambition, and non-aggressiveness make female CFOs inclined to be 

conservative in decision-making when dealing with uncertainty and risk (Makhlouf et al., 2018; Plöckinger 

et al., 2016; Wang et al., 2016). Therefore, the proposed hypothesis is as follows: 

H1: Female CFOs tend to increase accounting conservatism 

As individuals age, they tend to become more conservative and risk-averse due to their extensive 

experience in their field (Hambrick & Mason, 1984; Henninger et al., 2010). This experience helps older 

managers exercise caution in decision-making (Nielsen, 2010) as they possess good insights and skills 

(Wang et al., 2016). Different from older managers who prefer risk avoidance, younger managers tend to 

be more willing to take risks as they are motivated to generate new ideas (Horváth & Spirollari, 2012). 

Therefore, older directors are more likely to be conservative in decision-making when presenting financial 

reports (Yu, 2021). 

The upper echelon theory states that older directors tend to avoid risky decision-making (Hambrick 

& Mason, 1984). There are two reasons why older CFOs tend to exhibit a conservative inclination. Firstly, 

older managers require more time to understand new ideas and behaviors (Hambrick & Mason, 1984). As 

a person's age increases, their ability to process information and make decisions slows down, as it takes 

more time and information to evaluate (Atwa et al., 2023). Secondly, older CFOs are committed to the 

current state of the company (status quo) and prioritize financial security and their careers, as they have 
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expectations of a guaranteed retirement income (Hambrick & Mason, 1984). These two behaviors make 

older CFOs tend to be cautious or conservative when making decisions (Badru et al., 2017). 

Previous research has found that older CFOs produce more conservative financial reports (Badru 

et al., 2017; Huang et al., 2012; Ismail et al., 2021; Ting et al., 2016) due to their lack of desire to learn new 

things and their preference for taking safe decisions to avoid risks (Badru et al., 2017). This risk-avoidant 

attitude makes older CFOs cautious when making decisions (Ismail et al., 2021). Older directors also tend 

to be conservative because they avoid risky decisions that could jeopardize their positions within the 

company (Guo et al., 2021; Huang et al., 2012). Therefore, the proposed hypothesis is as follows: 

H2: CFO age can increase accounting conservatism 

 Education level is one of the valuable aspects of human resources within a company (Ghardallou 

et al., 2020) as it influences an individual's ability to receive and process information (Naranjo-Gil et al., 

2009). The higher the education level, the better the director's skills in dealing with the company's 

conditions (Yu, 2021). These skills can be observed in a director's ability to make solution-oriented 

decisions and handle challenges that may arise in complex business environments (Altuwaijri & 

Kalyanaraman, 2020; Bantel & Jackson, 1989). Therefore, directors with higher education levels tend to be 

retained due to their good performance in making appropriate policies for the company (Altuwaijri & 

Kalyanaraman, 2020; Datta & Rajagopalan, 1998). 

The success of a company depends on the ability of its directors to make decisions when facing 

different situations and company conditions (Ghardallou et al., 2020). Therefore, companies set minimum 

qualification requirements for recruiting CFOs with a higher education background, as highly educated 

CFOs can benefit the company (Ghardallou et al., 2020). With a higher education level, CFOs have 

adequate insights and skills (Makhlouf et al., 2018) enabling them to process information effectively and 

make sound decisions in the face of uncertainty (Andersson et al., 2016; Jianakoplos & Bernasek, 1998). 

Additionally, accounting principles and financial reporting evolve over time, leading companies to 

prioritize CFOs who stay updated with the latest information (Fu & Zhang, 2019) allowing them to adapt 

and exercise caution when making financial decisions (Ghardallou et al., 2020).  

The upper echelon theory states that higher levels of education are related to openness of mind and 

the ability to process data, thus enhancing the knowledge and decision-making abilities of directors 

(Hambrick & Mason, 1984). Individual characteristics, such as education level, determine the director's 

ability to process information effectively in order to make optimal decisions (Saeed & Ziaulhaq, 2019). 

This theory emphasizes that in decision-making, the board relies on their experience and reasoning abilities 

(Wardhani & Supratiwi, 2023). Therefore, companies need to be aware of the education level of CFOs to 

ensure they can make quality decisions in complex and uncertain business conditions (Abatecola & 

Cristofaro, 2020; Cheng et al., 2010). 

Higher education levels, such as master's or doctoral degrees, reflect a deep level of expertise and 

specialized knowledge in a particular field (Murphy, 2014). CFOs with master's or doctoral level education 

possess adequate analytical and practical skills required for director positions (Harymawan et al., 2022). 

Hence, this research analyzes the relationship between master's or doctoral education levels, reflecting the 

level of ability and skills of CFOs in making appropriate decisions when facing uncertainty (Ge et al., 2011; 

Ismail et al., 2021; Sun et al., 2017). 

CFOs with a minimum education level of a master's degree tend to be conservative in presenting 

financial reports (Ge et al., 2011; Ismail et al., 2021; Jinghui Sun et al., 2017) due to their adequate abilities 

and skills, leading to cautious decision-making regarding risks (Andersson et al., 2016; Makhlouf et al., 

2018; Yu, 2021). Additionally, CFOs with a master's education possess good theoretical and practical 

readiness (Badru et al., 2017) which makes them inclined to be cautious in making decisions (Ismail et al., 

2021). CFOs with higher education levels, such as a master's degree, also tend to avoid risky decisions as 

they are hesitant in adopting new innovations (Ghardallou et al., 2020). CFOs with higher education levels 

become more cautious or conservative in decision-making when faced with risks (Andersson et al., 2016; 

Makhlouf et al., 2018; Yu, 2021). Thus, it can be concluded that CFOs with education levels beyond a 

bachelor's degree possess broad knowledge and skills, leading them to make more cautious decisions. 

Therefore, the proposed hypothesis is as follows: 
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H3: CFOs with an education level above a bachelor's degree tend to be able to increase 

accounting conservatism 

 The role of executives in corporate policies is influenced by tenure (Yu, 2021). CFOs with long 

tenures, specifically more than three years, are capable of making sound decisions because they are familiar 

with the company's conditions (Francis et al., 2015). On the other hand, CFOs with shorter tenures tend to 

exhibit less conservative behavior due to their limited knowledge about the company (Muttakin et al., 

2019). CFOs with long tenures are more conscious of the importance of high-quality financial information 

and the detrimental effects of earnings manipulation (Muttakin et al., 2019). With extensive work 

experience gained from a long tenure, CFOs take careful consideration when making decisions (Yu, 2021). 

As a result, they tend to be cautious and risk-averse in decision-making (Muttakin et al., 2019). Therefore, 

directors with long tenures are more likely to be conservative in presenting financial reports (Muttakin et 

al., 2019; Yu, 2021). 

The tenure of directors is important to consider as it can influence the making of rational and low-

risk decisions (Ting et al., 2015). The upper echelon theory states that directors with longer tenures tend to 

avoid risks when facing uncertainty and making decisions (Hiebl, 2014). The theory also suggests that the 

longer directors serve, the more limited their perspectives and knowledge become regarding conditions 

outside the company, leading to conservative policy choices due to a lack of innovation (Hambrick & 

Mason, 1984). CFOs with longer tenures have a good level of insight and experience related to the company, 

making it easier for them to understand the situation and tend to be cautious when making decisions 

(Schwenk, 1993). Therefore, CFOs who have served for a long time can enhance the company's 

performance through cautious or conservative decision-making (Ghardallou et al., 2020). 

Previous research has found that directors with longer tenures have adequate abilities and skills, 

leading them to be more cautious or conservative when making decisions (Muttakin et al., 2019). CFOs 

with long tenures engage in less aggressive accounting practices in order to maintain their reputation for 

good performance in the company, thus avoiding risky decisions (Ali & Zhang, 2015). Consequently, CFOs 

with long tenures have broader experience and insight, leading them to be more conservative in presenting 

financial reports. Therefore, the proposed hypothesis is as follows: 

H4: CFOs with long tenure tend to be able to increase accounting conservatism 

 

METHODS  

This research utilizes CFO characteristic data obtained from annual reports on the official websites 

of companies, while financial data used to calculate accounting conservatism is sourced from the OSIRIS 

database. This study employs purposive sampling techniques, limiting the sample to specific groups that 

contain information required by the researchers (Campbell et al., 2020). The research sample consists of 

companies listed on the Indonesia Stock Exchange (IDX) in the energy sector (n=47), transportation, and 

logistics sector (n=18), and food and beverage sector (n=15), resulting in a total sample size of 80 

companies. These three sectors have experienced significant losses due to the decline in energy 

consumption, transportation, and food and beverage consumption during the COVID-19 pandemic (Umah, 

2021). When faced with uncertainty, companies tend to be more conservative in presenting financial reports 

(Odia & Osazevbaru, 2018). Conservatism in financial reporting helps reduce agency costs and prevents 

managers from engaging in opportunistic behavior and presenting overly optimistic profitability scenarios 

(Zhong & Li, 2017). This is particularly important in industries with significant capital investment and 

long-term projects such as energy and transportation. Companies with a strong orientation towards social 

responsibility, which is often the case in the food and beverage sector, tend to adopt more conservative 

accounting practices. This is a credible commitment to act in the interests of stakeholders, ensuring that 

financial statements are reliable and not overly optimistic (Anagnostopoulou et al., 2021). 

Previous research has measured accounting conservatism using the relationship between stock price 

movements and earnings during bad news periods introduced by Basu (1997). However, this measurement 

has limitations as it relies only on market-based measures and does not focus on cross-sectional variation 

over time (Givoly & Hayn, 2000). Conservatism pertains to the recognition of revenue and expenses relative 
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to cash flows, therefore, the distribution of these three components needs to be examined (Givoly & Hayn, 

2000). Thus, this study employs the accrual method developed by Zhang (2008) because it can examine 

time series variation by testing the timeliness of recognition between losses and gains.  

In calculating total accruals, net profit is added with depreciation. Depreciation is a cost that 

represents the decline in value of an asset over its estimated useful life (IAI, 2018). Depreciation is a non-

cash cost that does not involve cash outflows, so in preparing the cash flow statement, depreciation is added 

back to net income (Haslem, 2015; Li, 2016). Therefore, adding depreciation to net income provides a more 

accurate representation of the cash flow generated or used by the company as a whole during a given period 

(Haslem, 2015; Li, 2016). 

This research measures accounting conservatism by dividing non-operating accruals by total assets 

(see Equation 1). The division result of non-operating accruals by total assets is multiplied by -1 to make 

the Acc_Con value negative. This negative value indicates a lower level of conservatism, while a positive 

value indicates a higher level of conservatism (Zhang, 2008). The calculation model is as follows: 

Con_Acc = (
non operating accrual

total asset
) x − 1                                                      (1) 

Con_Acc = (
total accrual (TA)− operating accrual (OA)

total asset
) x − 1                                (2) 

notes:  

TA  = (net profit + depreciation) – operating cash flow 

OA  = Δ accounts receivable + Δ inventories + Δ prepaid expenses - Δ accounts 

   payable - Δ tax payable 

Δ = the difference between the value in the year of research and one year earlier 

This study includes control variables that can influence the dependent variable, so that the 

relationship between independent and dependent variables is not distorted by other factors that can affect 

the regression results (Hair et al., 2010). The first control variable is profitability (ROA) because companies 

with high profitability tend to choose to maintain their reputation in the eyes of investors by reporting high 

earnings, thus disregarding the prudence principle when preparing financial statements (Haider et al., 2021). 

Sales growth (Sgrowth) is also included as a control variable because high sales figures lead companies to 

make riskier decisions, resulting in less conservatism in decision-making (Sun & Liu, 2011). Leverage 

(Lev) is also controlled because companies with high levels of debt tend to be more conservative in making 

financial decisions as they seek to avoid risks (Watts, 2003).  

This study also controls for the study period because in 2020, the Indonesian economy started 

experiencing deflation and instability due to the COVID-19 pandemic (Pratiwi, 2022). This condition made 

companies more conservative in presenting their financial statements (Odia & Osazevbaru, 2018). 

Therefore, the study period is controlled by assigning a value of 1 for the years 2020-2021 and 0 for the 

years 2018-2019. Meanwhile, the industry type is chosen to determine the influence of different industries 

on accounting conservatism, measured using a dummy variable. A value of 1 is assigned to the energy 

sector, 0 to the transportation and logistics sector, and -1 to the food and beverage sector. The decline in 

energy consumption, transportation, and food and beverage consumption in society during the COVID-19 

pandemic caused significant losses in these three sectors (Umah, 2021) leading companies to be more 

conservative in presenting financial statements due to the uncertainty they faced (Odia & Osazevbaru, 

2018). The summary of variable measurements is shown in Table 1. The following regression model is 

used: 

Con_Acc = 𝛼0 + 𝛽1ROAi,t + 𝛽2Sgrowthi,t + 𝛽3Levi,t + 𝛽4DummyYeari,t + 𝛽5DummyIDi,t + 𝑒t  (3) 

Con_Acc = 𝛼0 + 𝛽1𝐹emalei,t + 𝛽2Agei,t +𝛽3Edui,t +𝛽4Tenurei,t + 𝛽5ROAi,t  

      + 𝛽6Sgrowthi,t + 𝛽7Levi,t + 𝛽8DummyYeari,t + 𝛽9DummyIDi, + 𝑒t      (4) 

notes: 

𝛼 = constant  𝛽 = coefficient of regression 

𝑒 = error  𝑖 = ith company   t = tth period 
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Table 1. Measurement of Variables 

Variable Measurement 

Con_Acc (Accounting 

Conservatism) 

Using the accrual method developed by Zhang (2008) by dividing non-operational 

accruals by total assets. 

Female (Female CFO) The value is 1 if the company's CFO is female and 0 otherwise. 

Age (CFO Age) Age of the company's CFO 

Edu (CFO Education 

Level) 

Education level equals 1 if the CFO has a master's or Doctoral qualification and 0 

otherwise. 

Tenure (CFO Tenure) Measured as the number of years the CFO maintains position in the company. 

ROA (Profitability) Total net profit divided by total assets. 

Sgrowth (Sales Growth) 
The difference between sales this year and the previous year is divided by the sales 

of the previous year. 

Lev (Total debt) Total debt divided by total equity. 

DummyYear 
The value is 0 for the 2018-2019 research period and 1 for the 2020-2021 research 

period. 

DummyID 
The value is 1 if the sample includes the energy sector, 0 for the transportation and 

logistics sector, and -1 for the food and beverage sector. 

Before conducting regression analysis, an examination of extreme data points (outliers) was 

performed to prevent bias in statistical analysis (Hair et al., 2010). The screening results show the presence 

of 108 univariate outliers in the research dataset, but no multivariate outliers were found. Therefore, to 

mitigate the effects of univariate outliers, winsorizing was performed by transforming data into values that 

are closer to the other smaller values (Ghosh & Vogt, 2012). 

After addressing the outliers, classical assumption tests were conducted to assess the normality of 

data and to determine the presence of multicollinearity, autocorrelation, and heteroscedasticity (Hair et al., 

2010). The normality test using the Shapiro-Wilk test obtained a p-value > 0.05, indicating a normal 

distribution of the data (Demir, 2022). Secondly, the Variance Inflation Factor (VIF) revealed values less 

than 10, indicating no multicollinearity among the dependent variables in the regression model (Hair et al., 

2010). Thirdly, the Wooldridge test showed a significance value of 0.27, which is greater than 0.05, 

indicating no autocorrelation issues in the data (Wooldridge, 2013). Finally, the Wald test yielded a p-value 

< 0.05, indicating the presence of heteroscedasticity (Wooldridge, 2013). Therefore, this study utilizes 

Generalized Least Squares (GLS) to test the hypotheses.  

GLS is used to address heteroscedasticity issues by assigning different weights to each observation 

based on its residual variance (Gujarati, 2003), without requiring a specific scaling of the independent 

variables being analyzed (Kong et al., 2021). Additionally, GLS can produce more efficient estimates 

compared to Ordinary Least Squares (OLS), which yield inefficient estimates when the assumption of 

homoscedasticity is violated by assuming a constant residual variance (Gujarati, 2003). 

Hypothesis testing in this study was conducted using the F-test and t-test (Hair et al., 2010). A p-

value < 0.05 in the F-test indicates a good fit of the regression equation. Meanwhile, a t-test with a p-value 

< 0.05 can be interpreted as rejecting the null hypothesis of the study, and vice versa (Gujarati, 2003). 

 

RESULTS AND DISCUSSION 

From Table 2, the average accounting conservatism (Con_Acc) is negative, indicating a low level 

of adherence to the principle of accounting conservatism in the financial statements of energy, 

transportation, and consumption companies in Indonesia (Yuliarti & Yanto, 2017; Zhang, 2008). The 

positive average profitability indicates good financial performance, leading to low demands for caution in 

presenting financial statements (Givoly & Hayn, 2000; Zhang, 2008). Positive profitability can occur 
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because the average company has high sales growth (Haider et al., 2021). With a high volume of sales, the 

company's revenue will also increase (Haider et al., 2021). 

 
Table 2. Descriptive Statistics 

Variable N Min Max Mean Standard Deviation 

Accounting Conservatism 320 -0.296 0.293 -0.010 0.147  
CFO Age 320 32.000 75.000 50.075 7.740  
Profitability 320 -0.195 0.199 0.021 0.088 

Sales Growth 320 -0.998 0.948 0.068 0.369 
Total Debt 320 -2.940 2.981 0.745 1.225 

The results of the Mann-Whitney U test in Table 3 Panel A indicate differences in the level of 

accounting conservatism between CFOs with a minimum master's degree education and CFOs with lower 

education levels. This difference occurs because CFOs with a master's or doctoral degree have good 

knowledge and skills (Makhlouf et al., 2018) enabling them to make conservative decisions when facing 

uncertainty and risk (Ge et al., 2011; Ismail et al., 2021; Jinghui Sun et al., 2017). The test results also show 

differences in the level of accounting conservatism between CFOs aged above 50 and those aged below. 

This difference occurs because older CFOs have greater insights and experience compared to younger CFOs 

(Makhlouf et al., 2018) and thus tend to make conservative decisions when facing risky situations and 

conditions (Ismail et al., 2021; Jinghui Sun et al., 2017). 

 
Table 3. Conservatism based on Education Level, Age, Gender, Tenure, and Year of Research 

 N % Mean Median Z p-value 

Panel A Level of Education       
Master or doctoral 138 43.120 0.022 0.010 

-3.197 0.001** 
Other than master or doctoral 182 56.880 0.034 -0.030 

Panel B Age       

Above 50 years old 183 57.187 -0.526 0.010 
-4.354 0.000*** 

Below 50 years old 137 42.812 0.022 -0.400 

Panel C Gender       
Female 55 17.188 0.001 0.000 

-0.008 0.994 
Male 265 82.812  0.010  0.000 
Panel D Tenure 

Above 3 years 175 54.687 -0.017 -0.200 
-1.205 0.228 

Below 3 years 145 45.313 -0.001 0.100 

Panel E Year of Research 

2018-2019 160 50.000 0.018 0.020 
1.024 0.306 

2020-2021 160 50.000 0.001 0.000 

Note: significant at **p < 0.01, tested using Mann-Whitney U 

The results did not find any differences of conservatism between gender groups (see Table 3 Panel 

C). This finding shows the impact of tokenism. When boards are formed with few female representation, 

this puts the female director in the spotlight and under pressure to perform. This lack of representation may 

also encourage women in these positions to mimic the behavior of male directors, leading to more “agentic” 

rather than “communal” behavior (Yarram & Adapa, 2021). In addition, the absence of differences may be 

due to women adopting masculine traits similar to men, which are more aggressive (Uribe-Bohorquez et 

al., 2019) resulting in similar behaviors when facing risk (Flynn et al., 2014; Nasution & Jonnergård, 2017). 

Female CFOs generally exhibit more risk-averse and conservative behavior in certain contexts such as tax 

avoidance (Liu et al., 2022), but have the same risk tolerance as men in capital structure adjustment 

(Krystyniak et al., 2024). That is, in high-risk situations, such as accounting conservatism, the behavior of 

female CFOs may not differ significantly from their male counterparts (Krystyniak et al., 2024). This 

suggests that female CFOs can be aggressive in certain financial decisions, influenced by external factors 
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and the nature of the decision at hand (Liu et al., 2022; Krystyniak et al., 2024; Francis et al., 2013). The 

conditions and environment in which they work can also lead female CFOs to adopt behavior similar to 

male CFOs, so there is no significant difference in the level of accounting conservatism (Ho et al., 2015).  

The difference test results also did not find any differences in the level of accounting conservatism 

between CFOs with a tenure of more than three years and those with shorter tenure (see Table 3 Panel D). 

This finding suggests that CFOs with both short and long tenures exhibit similar behaviors in decision-

making (Muttakin et al., 2019). In the Indonesian business context, CFO tenure may not be very important 

due to some cultural norms and industry pressures. CFOs' educational background and professional 

certifications are emphasized more than their tenure. CFOs with advanced education in finance and 

accounting are seen as more valuable, which suggests that their expertise is prioritized during their tenure 

(Ernestine, & Setyaningrum, 2019). The early years of a CFO's tenure do not significantly affect earnings 

management behavior, suggesting that tenure does not play an important role in financial decision-making 

practices (Khasandy, & Adhariani, 2019). In line with this, in many industries, CFOs' role in investment 

decisions is more influenced by their professional background (e.g. former auditors) than their tenure. This 

highlights that certain skills and experience are valued more than the duration of their service to the 

company (Ngelo, 2022). Additionally, no differences were found in the level of conservatism between the 

research years during the COVID-19 pandemic (2020 and 2021) and the two previous years (2018 and 

2019). 

As Table 4 indicates, there is a positive correlation between the age of the CFO and accounting 

conservatism, indicating that older CFOs tend to be more conservative in financial decision-making (Yu, 

2021). This can be attributed to the fact that with increasing age, individuals tend to be more cautious in 

decision-making due to their broader experience (Hambrick & Mason, 1984; Henninger et al., 2010). The 

negative correlation between profitability and sales growth with accounting conservatism suggests that 

managers become less conservative as profitability and sales growth increase, as they have more confidence 

in the company's ability to meet debt and financial obligations, leading them to take risks and disregard the 

principle of conservatism (Haider et al., 2021). 

 
Table 4. Pearson Correlation 

 Variable (1) (2) (3) (4) (5) (6) 

(1) Accounting Conservatism 1      
(2) CFO Age  0.206** 1     

(3) CFO Tenure -0.080 0.385** 1    
(4) Profitability -0.130*  -0.130* 0.053 1   

(5) Sales Growth  -0.285** -0.156** 0.027 0.318** 1  

(6) Total Debt -0.194**  0.102 0.238** 0.094 0.122* 1 

 

The negative correlation between total debt and conservatism indicates that as total debt increases, 

the company becomes less conservative. When leverage increases, companies have opportunities to fund 

growth, expansion, and potentially profitable projects, leading managers to be more willing to take risks 

and disregard caution or conservatism (Haider et al., 2021). 

Table 5 shows a significant F-value, indicating a good regression model that is deemed suitable for 

use. The regression results find that the AIC value in Model 2 is lower than that of Model 1. A lower AIC 

value suggests that the model is a better fit compared to other models (Schermer & Martin, 2019). 
 

Table 5. GLS Test 

Variable Model 1 Model 2 

Coefficient p-value Coefficient p-value 

X2-Age   0.004 0.000*** 
X3-Edu   0.032 0.041* 

X1-Female   0.007 0.709 
X4-Tenure   -0.002 0.155 
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C2-Sgrowth -0.102 0.000*** -0.088 0.000*** 
C3-Lev -0.020 0.000*** -0.019 0.002** 

C1-ROA -0.069 0.449  -0.033 0.714 

DummyYear 0.001 0.953 -0.005 0.699 
DummyID1 0.013 0.521 0.023 0.277 

DummyID2 -0.015 0.521 0.005 0.822 
Constant 0.000 0.669 -0.200 0.001** 

Wald chi2 41.370 66.170 

F 0.000*** 0.000*** 

AIC -345.302 -358.544 

Note: Coefficient is significant at *p < 0.05; **p < 0.01; ***p < 0.001 

 

The t-test in Table 5 Model 2 shows that CFO age has a positive influence on accounting 

conservatism. Older CFOs tend to seek safety by avoiding risky decisions, leading to a conservative 

approach in presenting financial reports (Hambrick & Mason, 1984; Ismail et al., 2021). This study also 

found that CFO education level has a positive influence on accounting conservatism. CFOs with higher 

education have better skills, enabling them to make informed decisions and exercise caution (Makhlouf et 

al., 2018). However, the research did not find any influence of gender and CFO tenure on accounting 

conservatism. 

Table 5 Model 2 also indicates that sales growth and total debt have a negative impact on 

accounting conservatism. Companies with high sales growth possess large assets and profits, leading to less 

conservatism in their financial reporting due to recording positive earnings (Haider et al., 2021). The study 

did not find any influence of profitability, research year, and industry sector on accounting conservatism. 

Companies with high profitability tend to disregard cautionary principles because management reports 

positive company performance to stakeholders (Haider et al., 2021). Additionally, the lack of influence 

from the research year and industry sector could be attributed to companies adapting and innovating to 

achieve financial stability during the COVID-19 pandemic, even amidst declining profits (Cui et al., 2021) 

leading to less demand for cautious or conservative financial reporting (D’Augusta & Grossetti, 2023). 

 

The Influence of Female CFOs on Accounting Conservatism 

The research did not find any influence of female CFOs on accounting conservatism, hence the null 

hypothesis can be rejected. This finding contradicts the research by Ismail et al. Ismail et al. (2021), but 

aligns with the findings of Xu et al. (2016) and Nasution and Jonnergård (2017) that female CFOs do not 

affect accounting conservatism. Ismail et al. (2021) found that 36.65% of CFOs in Malaysia were female, 

while in this study, only 17% were female CFOs. This difference is due to the government regulations in 

Malaysia targeting a minimum of 30% female representation in top management positions (Ismail et al., 

2021), whereas there is still no similar regulation in place in Indonesia. 

In Indonesia, women are often viewed primarily as wives and mothers rather than career 

professionals, limiting their participation in senior positions within a company. This cultural perception 

reduces the number of women in leadership roles, including CFO positions, thus minimizing the potential 

impact on accounting conservatism (Khoifin et al., 2023; Yanti & Amaliah, 2024; Oktaviani, 2024). The 

overall low representation of women in firms means that even when women hold the CFO position, their 

influence on broader corporate practices, such as accounting conservatism, is diluted. This limited presence 

makes it difficult to observe significant changes in financial reporting practices solely based on gender 

(Khoifin et al., 2023; Kapotwe et al., 2023; Aryani et al., 2023).  

Existing corporate governance frameworks in Indonesia may also not fully support or recognize 

the potential benefits of gender diversity in leadership. In Asian countries, including Indonesia, setting 

quotas for women on boards is still voluntary, with only 11.6% of women in top management positions, 

with 13.1% on boards of directors and 9.9% on boards of commissioners (Widarti et al., 2022). The limited 

proportion of women on boards of directors is due to challenges regarding gender discrimination, 

stereotypes, and differences in characteristics brought about by gender differences, so the presence of 

women is claimed not to have contributed to corporate governance practices (Singh et al., 2021; and Lara 
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et al., 2022). This lack of structural support may hinder the ability of female CFOs to effectively implement 

more conservative accounting practices (Khoifin et al., 2023; Yanti & Amaliah, 2024). The sociocultural 

context in Indonesia, characterized by traditional gender roles, low representation of women in senior 

positions, and cultural influences, contributes to the minimal impact of CFO gender on accounting 

conservatism (Khoifin et al., 2023; Yanti & Amaliah, 2024; Oktaviani, 2024; Kapotwe et al., 2023; 

Arquisola et al., 2020; Oktaviani et al., 2021). 

Not only in Indonesia, but in other developing countries such as China, women also face invisible 

“boundaries” in the workplace (Chen et al., 2021). The proportion of women who get a place in the top 

management team is low due to China's traditional male-dominated culture. Although some women make 

it into top management teams, they face greater pressures than men, including double standards in codes of 

conduct, lower pay, and basing salary levels on physical appearance (Geiler & Luc, 2015). In addition, 

female CFOs have lower rehire rates than men after resigning due to losses from social networks (Fang and 

Huang, 2017). 

The low representation of women in executive positions indicates a preference for men, as they are 

perceived as ambitious and willing to take risks (Makhlouf et al., 2018) compared to women who may feel 

less competent and lack confidence (Huysse-Gaytandjieva et al., 2015). However, women have now 

developed a willingness to make risky decisions similar to men (Uribe-Bohorquez et al., 2019). As a result, 

both genders tend to exhibit non-conservative behavior when facing risks (Flynn et al., 2014; Nasution & 

Jonnergård, 2017). Thus, gender does not influence an individual’s ability to make conservative decisions 

(Flynn et al., 2014; Nasution & Jonnergård, 2017). 

These findings are consistent with the results of the difference test, which did not find any 

differences in the level of accounting conservatism between male and female CFOs (see Table 3 Panel B). 

The absence of differences indicates that men and women respond to risk in a similar manner (Uribe-

Bohorquez et al., 2019). Additionally, the preparation of financial reports is a team task involving both 

male and female staff members (Belenzon et al., 2019), so the gender of the director does not influence the 

level of conservatism implementation because the CFO is not the sole policy-maker (Ullah et al., 2020). 

Within the organizational structure of a company, the board of directors is responsible for overseeing the 

CFO (Li & Roberts, 2017; Xu et al., 2018). The board of directors also guides and directs the CFO to behave 

in accordance with the instructions and recommendations provided (Li & Roberts, 2017; Xu et al., 2018), 

thereby limiting the influence of CFO characteristics such as gender in producing more conservative 

decisions. Therefore, the gender of the CFO does not play a role in shaping more conservative decisions. 

These findings do not confirm the upper echelon theory, which states that an individual's 

characteristics influence corporate policy formation (Plöckinger et al., 2016). Companies pay more 

attention to demographic factors such as age and education level rather than gender (Muttakin et al., 2019), 

as female and male directors have similar attitudes when making decisions (Nasution & Jonnergård, 2017). 

Therefore, gender cannot be used as a reference for companies to measure the abilities of CFOs, as gender 

differences do not affect a director's decision-making abilities. 

Upper echelon theory assumes that strategic choices are determined and shaped by the values and 

cognitive bases of the dominant/powerful coalition/actors in the organization, particularly top managers 

(Hambrick and Mason, 1984). The implementation of the theory in the context of Indonesia may not be 

fully because many companies in Indonesia tend to adopt a family system. Therefore, decisions are often 

the exclusive authority, along with several other key actors (such as family owners). The absence of 

influence from gender and tenure on accounting conservatism may be due to their limited power in 

determining various strategic choices. Therefore companies in developing countries can increase the 

number of women participation in the board of directors and managers. In addition, key actors in the 

company also need to improve their knowledge and skills so that strategic decisions made by the board of 

directors can be optimal. 

 

The Influence of CFO Age on Accounting Conservatism 

This research found that CFO age is capable of increasing accounting conservatism in financial 

reports, thus the null hypothesis cannot be rejected. This finding is consistent with previous studies showing 
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that older CFOs tend to be more conservative or cautious in decision-making (Badru et al., 2017; Huang et 

al., 2012; Ismail et al., 2021; Ting et al., 2016). This result aligns with the difference test that found 

differences in the level of accounting conservatism between older and younger CFOs (see Table 3). Older 

CFOs possess adequate knowledge and greater experience compared to younger CFOs (Makhlouf et al., 

2018) leading to more conservative decision-making (Ismail et al., 2021; Jinghui Sun et al., 2017). 

The study found that the average age of CFOs in the sample companies is 50 years old. These CFOs 

are considered relatively old, as 57% of the companies in the energy sector, 19% in the transportation and 

logistics sector, and 47% in the food and beverage sector, including family-owned businesses in Indonesia 

(Legacy, 2022). In family-owned businesses, older directors are often among the company founders, and 

they tend to make conservative decisions to avoid risks that could harm the company (Makhlouf et al., 

2018).  

The research also found that 57% of CFOs above the average age of 50 tend to be conservative in 

decision-making compared to 43% of CFOs below that age. This indicates that companies tend to choose 

older directors due to their broad insights and familiarity with the company's situation, making them more 

cautious in dealing with uncertainties (Badru et al., 2017; Ismail et al., 2021; Ting et al., 2016). Younger 

directors have less adequate experience, which may hinder their ability to make appropriate decisions when 

facing risks (Makhlouf et al., 2018). Therefore, companies should consider older directors as they reflect a 

higher level of skills and abilities in making conservative decisions (Badru et al., 2017; Huang et al., 2012; 

Ismail et al., 2021; Ting et al., 2016). 

The age of directors is a key demographic factor that can influence a company's performance and 

the quality of financial decisions (Wang et al., 2016). As individuals age, CFOs tend to avoid risky decision-

making due to their increased experience and knowledge (Hambrick & Mason, 1984; Henninger et al., 

2010). With extensive experience and knowledge, CFOs become more competent and cautious when 

making financial decisions, reducing the potential for future harm (Makhlouf et al., 2018). Previous 

research has also found that older CFOs tend to be more conservative as they are less aggressive in decision-

making (Ismail et al., 2021). Older directors make safe decisions to protect their positions and wealth (Ran 

et al., 2015; Wang et al., 2016) leading to a more cautious or conservative approach when preparing 

financial reports (Ge et al., 2011). These findings indicate that age plays a significant role in the decision-

making process, as it can influence the level of conservatism in financial reporting (Huang et al., 2012). 

These findings confirm the upper echelon theory, which states that the age of a leader influences 

decision-making that impacts a company's performance (Nielsen, 2010). Older directors tend to prioritize 

financial security and their careers due to established social circles, characteristics, and expectations 

regarding pension income (Hambrick & Mason, 1984). Age shapes an individual's abilities and skills, 

leading CFOs to be more cautious due to their broader experience in the field (Hambrick & Mason, 1984; 

Henninger et al., 2010). Therefore, age enhances an indoividual’s experience and knowledge, making older 

CFOs more conservative when making risky decisions. 

 

The Influence of CFOs with Education Levels Above Bachelor's Degree on Accounting Conservatism 

This research found that CFOs with educational levels higher than undergraduate, such as master's 

or doctoral degrees, tend to be conservative in presenting financial reports, thereby rejecting the null 

hypothesis. The findings of this research align with previous studies that indicate the presence of CFOs 

with master's degrees influencing the level of accounting conservatism in corporate financial reports (Ismail 

et al., 2021; Wang et al., 2016). This result is also consistent with the difference test that found differences 

in the level of accounting conservatism between the group of CFOs with master's education and those with 

lower education (see Table 3 Panel A). This indicates that directors with a master's education have better 

skills, enabling them to make conservative decisions, whereas directors with lower education levels may 

lack sufficient insights and skills when facing risks (Makhlouf et al., 2018).  

The study also found that 43% of CFOs with a minimum of a master's degree tend to make 

conservative decisions compared to 57% of CFOs with lower education levels. When selecting a CFO, 

companies measure an individual's competency through their level of education as it reflects their skills and 

abilities (Harymawan et al., 2022). Additionally, higher education is an important factor as a good level of 



A. P. Amalia, A. W. Suryani, S.N. Sulistyawati/Journal of Accounting and Business Education, 9 (3), March 2025 

23 
 

knowledge and capabilities can support directors in fulfilling their obligations within the company 

(Makhlouf et al., 2018). Furthermore, directors with extensive abilities and knowledge are better equipped 

to handle issues more effectively (Makhlouf et al., 2018). Therefore, educational attainment serves as a 

benchmark for assessing the level of capability and skills of directors in making conservative decisions 

(Makhlouf et al., 2018). 

Individuals with higher levels of education possess better skills, which leads them to be more 

cautious when processing information for decision-making (Andersson et al., 2016; Naranjo-Gil et al., 

2009). CFOs with higher educational backgrounds are inclined to keep up with the latest developments in 

accounting and finance, enabling them to exercise more caution when making decisions related to future 

risks (Sun & Rakhman, 2013). Higher education enhances the analytical skills and understanding of 

accounting principles for CFOs (Harymawan et al., 2022). With these abilities, CFOs become more 

conservative when preparing financial reports (Makhlouf et al., 2018) as they are capable of identifying 

situations more accurately and avoiding risky decisions (Xiong, 2016). 

The results of this research confirm the upper echelon theory, which states that the educational 

background of directors influences decision-making (Hambrick & Mason, 1984; Harymawan et al., 2022). 

Higher education levels enhance an individual's ability to process data (Hambrick & Mason, 1984). The 

higher the level of education, the better the CFO's capability to face business situations within the company 

(Yu, 2021). Therefore, CFOs need to have a high level of education to be able to make conservative 

decisions when facing uncertainty. 

 

The Influence of Tenure on Accounting Conservatism 

The research did not find any influence of CFO tenure on accounting conservatism, thus rejecting 

the null hypothesis. These results contradict the research by Muttakin et al. (2019), but support the findings 

of Arabloo (2017) and Umar et al. (2021) that CFO tenure does not affect the level of accounting 

conservatism. This finding is consistent with the difference test results, which found no differences in the 

level of accounting conservatism between CFOs with tenure of more than three years and those with shorter 

tenure (see Table 3 panel D). The absence of differences implies that CFOs, whether with short or long 

tenure, exhibit similar behavior in decision-making (Muttakin et al., 2019). CFOs with tenure of less than 

three years tend to make risky decisions due to limited knowledge about the company's situation and 

conditions (Muttakin et al., 2019; Francis et al., 2015). CFOs with long tenure tend to be less adaptable to 

current information developments, making it difficult for them to make innovative decisions (Libit & Freier, 

2015). Therefore, tenure cannot be used as a benchmark to assess the level of capability and expertise in 

making conservative decisions (Arabloo, 2017; Umar et al. 2021). 

The study by Muttakin et al. (2019) found that the average CFO tenure in Australia is five years, 

whereas in this study, 66.25% of CFOs served for less than three years. Companies prefer directors with 

shorter tenures because they can provide fresh perspectives and decisions (Fu & Zhang, 2019) compared to 

directors with long tenures who tend to not keep up with current information, making it difficult for them 

to develop and adapt (Libit & Freier, 2015). Additionally, companies can offer lower salaries to directors 

with shorter tenures due to their lack of experience (Muttakin et al., 2019). Therefore, companies prefer 

directors with short tenures despite the risks associated with the duration of their tenure (Arabloo, 2017; 

Umar et al. 2021). 

The length of a director's tenure has an implication for decision making (Muttakin et al., 2019). 

Directors with tenure of less than three years have limited knowledge about the company's financial 

situation and conditions, leading to behaviors that may lack caution (Muttakin et al., 2019; Francis et al., 

2015). CFOs with longer tenures choose to overlook the principle of conservatism by reporting good 

financial performance to maintain their positions within the company (Arabloo, 2017; Umar et al., 2021). 

This indicates that directors, whether with short or long tenures, each have risks of producing non-

conservative decisions (Muttakin et al., 2019). Therefore, management tends to consider age and 

educational level as they better reflect the directors' skill levels compared to tenure (Arabloo, 2017; Umar 

et al., 2021). 
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This research does not confirm the upper echelon theory, which states that directors with longer 

tenures are more rational and risk-averse when facing financial uncertainty (Hiebl, 2014; Ting et al., 2015). 

Conservatism is a part of the general principles applied in the accounting process, so regardless of tenure, 

CFOs still adhere to the applicable accounting principles (Muttakin et al., 2019). Furthermore, the 

determination of conservative decisions is influenced more by business situations and economic conditions 

rather than individual characteristics like tenure (Almeida & Lemes, 2020). Therefore, the length of tenure 

does not affect the CFO's inclination to exercise caution in making risky decisions. 

 

CONCLUSION 

This study aims to examine the influence of CFO characteristics, including gender, age, educational 

level, and tenure, on accounting conservatism in the energy, transportation and logistics, and food and 

beverage sectors in Indonesia from 2018 to 2021. The results of the study found that age and educational 

level of the CFO have a positive impact on accounting conservatism. Older CFOs tend to be conservative 

as they opt for safe decisions by avoiding risks. CFOs with at least a master's level of education possess 

adequate skills and abilities, enabling them to make conservative decisions when facing uncertainty.  

The study also found that gender does not affect the level of conservatism. Gender does not play a 

role in shaping conservative decisions as CFOs work with teams consisting of both male and female staff 

when preparing financial reports. This indicates that financial decision-making is not solely influenced by 

the CFO. The study also revealed that CFO tenure does not have an impact on conservatism. Companies 

pay more attention to age and educational level since directors with both short and long tenures still carry 

risks in making financial decisions. From the results of this study, it can be concluded that age and 

educational level of the CFO are important considerations as they can influence the level of accounting 

conservatism in a company's financial reports. 

The findings of this study provide insights for companies and investors. First, companies need to 

pay attention to age and education level because these factors can support the performance of directors in 

presenting more prudent financial statements, especially in times of uncertainty. Second, investors need to 

be more selective in making decisions by not only considering the fundamental performance of the company 

but also the background of the directors. Older directors with at least a master's degree have good abilities 

and expertise in their fields, allowing them to produce conservative financial statements because they tend 

to be cautious in making risky decisions. With competent individuals leading the company, the potential 

loss for investors in investing can be minimized. Third, to be able to benefit from the characteristics of the 

board of directors, companies are also expected to increase diversity, especially in terms of gender. The 

limited number of women in the board of directors in this study indicates that their influence is diluted so 

that it provides less benefit to accounting conservatism. 

The findings in this study are quite different from most previous studies, as they show that gender 

has no effect on accounting conservatism. A possible explanation for this finding is that female CFOs adopt 

masculine leadership as a result of the environment in which they work. Therefore, cross-cultural 

comparative studies are needed to understand how cultural contexts such as social masculinity or 

femininity, influence the relationship between gender diversity and accounting conservatism. For example, 

banks in more feminized societies tend to be more conservative (Purwa & Setiawan, 2020). 

The results of this research contribute to the literature on accounting and finance regarding the 

influence of CFO characteristics, specifically age and educational level, on accounting conservatism. This 

study demonstrates that CFO characteristics, such as older age and a minimum education level of a master's 

or doctorate, have a positive impact on accounting conservatism. Thus, this research provides empirical 

evidence regarding the internal factors that influence the implementation of accounting conservatism in 

financial reports. Additionally, this study confirms the upper echelon theory, which states that director 

characteristics affect the quality of corporate decisions, through the findings that age and educational level 

of the CFO positively influence accounting conservatism.  

Previous studies on CFO characteristics and accounting conservatism have been conducted in 

developed countries, while research in Indonesia is only focuses on corporate governance and litigation 
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risk. Therefore, this research is different as it is conducted in the context of a developing country, Indonesia, 

thus expanding the literature on CFO characteristics related to accounting conservatism. However, the 

availability of CFO characteristic data in annual reports is still limited, which may not capture nuanced 

CFO characteristics such as risk tolerance or leadership style. Future research could benefit from utilize 

additional sources such as LinkedIn or conduct direct interviews with CFOs, to capture these subtler 

characteristics This study also only focuses on three industries: energy, transportation, and food and 

beverage, which limits generalizability. Broader sector inclusion could yield more comprehensive insights. 

For example, conducting similar research with a primary focus on state-owned companies, the 

manufacturing sector, companies with high earnings management, and Islamic banking that must 

implement accounting conservatism, strong corporate governance practices, and gender diversity initiatives 

(Saleh et al., 2021; Nahar & Maretta, 2023; Evana, 2020; Afrizal et al., 2020). The results of the study did 

not find any influence of CFO gender on accounting conservatism. Therefore, future research could increase 

the sample size by considering contexts in countries that have implemented regulations regarding minimum 

female representation in board director positions to obtain different results. 

 

REFERENCES  

 

Abatecola, G., & Cristofaro, M. (2020). Hambrick and Mason’s “Upper Echelons Theory”: Evolution and Open 

Avenues. Journal of Management History, 26(1), 116–136. https://doi.org/10.1108/jmh-02-2018-0016 

Abdullah, S. N., & Ismail, K. N. I. K. (2016). Women Directors, Family Ownership, and Earnings Management in 

Malaysia. Asian Review of Accounting, 24(4), 525–550. https://doi.org/10.1108/ara-07-2015-0067 

Afrizal, A., Eka Putra, W., Yuliusman, Y., & Hernando, R. (2020). The Effect of Accounting Conservatism, CSR 

Disclosure and Tax Avoidance on Earnings Management: Some Evidence from Listed Companies in Indonesia. 

International Journal of Advanced Science and Technology, 29(4), 1441-1456. 

https://dx.doi.org/10.2139/ssrn.3554198 

Ali, A., & Zhang, W. (2015). CEO Tenure and Earnings Management. Journal of Accounting and Economics, 59(1), 

60–79. https://doi.org/10.1016/j.jacceco.2014.11.004 

Aliahmadi, S. (2021). Investor Sentiment and Accounting Conservatism: Evidence from Iran. Journal of Financial 

Reporting and Accounting, 21(2) 1–19. https://doi.org/10.1108/jfra-04-2021-0094 

Aliza, P., & Serly, V. (2020). Pengaruh Struktur Kepemilikan dan Karakteristik CFO terhadap Konservatisme 

Akuntansi (Studi Empiris pada Perusahaan Manufaktur yang Terdaftar di Bursa Efek Indonesia Tahun 2015-

2018). Jurnal Eksplorasi Akuntansi, 2(4), 3688–3704. https://doi.org/10.24036/jea.v2i4.313 

Almeida, N. S. & Lemes, S. (2020). Determinants of Accounting Choice: Do CFOs’ Characteristics Matter? 

Management Research Review, 43(2), 185–203. https://doi.org/10.1108/mrr-02-2019-0076 

Altuwaijri, B. M., & Kalyanaraman, L. (2020). CEO Education-Performance Relationship: Evidence from Saudi 

Arabia. Journal of Asian Finance, Economics and Business, 7(8), 259–268. 

https://doi.org/10.13106/jafeb.2020.vol7.no8.259 

Alves, S. (2023). Do Female Directors Affect Accounting Conservatism in European Union? Cogent Business and 

Management, 10(2), 1–23. https://doi.org/10.1080/23311975.2023.2219088 

Al-Rahahleh, A. S. (2017). Corporate Governance Quality, Board Gender Diversity and Corporate Dividend Policy: 

Evidence from Jordan. Australasian Accounting, Business and Finance Journal, 11(2), 86–104. 

https://doi.org/10.14453/aabfj.v11i2.6 

Anagnostopoulou, S. C., Tsekrekos, A. E., & Voulgaris, G. (2021). Accounting Conservatism and Corporate Social 

Responsibility. The British Accounting Review, 53(4), 100942. https://doi.org/10.1016/j.bar.2020.100942 

Andersson, O., Holm, H. J., Tyran, J. R., & Wengström, E. (2016). Risk Aversion Relates to Cognitive Ability: 

Preferences or Noise? Journal of the European Economic Association, 14(5), 1129–1154. 

https://doi.org/10.1111/jeea.12179 

Arabloo, M. D. (2017). Auditor Tenure and Accounting Conservatism: Testing Moderating Effect of Owner’s 

Importance. Engineering, Technology, & Applied Science Research, 7(4), 1883–1887. 

https://doi.org/10.48084/etasr.1135 

Ararat, M., & Yurtoglu, B. B. (2021). Female Directors, Board Committees, and Firm Performance: Time-Series 

Evidence from Turkey. Emerging Markets Review, 48, 100768. https://doi.org/10.1016/j.ememar.2020.100768 

Arquisola, M. J., Zutshi, A., Rentschler, R., & Billsberry, J. (2020). Academic Leaders’ Double Bind: Challenges 

From An Indonesian Perspective. International Journal of Educational Management, 34(2), 397-416. 



A. P. Amalia, A. W. Suryani, S.N. Sulistyawati/Journal of Accounting and Business Education, 9 (3), March 2025 

26 
 

https://doi.org/10.1108/IJEM-10-2018-0328 

Artiach, T. C., & Clarkson, P. M. (2014). Conservatism, Disclosure, and the Cost of Equity Capital. Australian Journal 

of Management, 39(2), 293–314. https://doi.org/10.1177/0312896213481367 

Aryani, Y. A., Gantyowati, E., Nurrahmawati, A., Arifin, T., & Sutaryo, S. (2023). Women’s Political Representation 

in Local Government: Its Impact on Public Service Quality [Special Issue]. Corporate Governance and 

Organizational Behavior Review, 7(3), 375–384. https://doi.org/10.22495/cgobrv7i3sip12 

Askary, Saeed., Yazdifar, Hassan., & Davood, Askarany. (2008). Culture and Accounting Practices in Turkey. Int. J. 

Accounting, Auditing and Performance Evaluation. 5(1), 66-88. https://doi.org/10.1504/IJAAPE.2008.020194 

Atwa, R., Alsmadi, S., Kharabsheh, B., & Haddad, R. (2023). Do CEO Attributes Spur Conservatism? International 

Journal of Financial Studies, 11(1), 1–16. https://doi.org/10.3390/ijfs11010052 

Badru, B. O., Ahmad-Zaluki, N. A., & Wan-Hussin, W. N. (2017). CEO Characteristics and the Amount of Capital 

Raised in Malaysian IPOs. International Journal of Management Practice, 10(4), 327–360. 

https://doi.org/10.1504/ijmp.2017.086906 

Baker, C. (2014). Stereotyping and Women’s Roles in Leadership Positions. Industrial and Commercial Training, 

46(6), 332–337. https://doi.org/10.1108/ict-04-2014-0020 

Bantel, K. A., & Jackson, S. E. (1989). Top Management and Innovations in Banking: Does the Composition of the 

Top Team Make A Difference? Strategic Management Journal, 10(1), 107–124. 

https://doi.org/10.1002/smj.4250100709 

Belenzon, S., Shamshur, A., & Zarutskie, R. (2019). CEO’s Age and the Performance of Closely Held Firms. Strategic 

Management Journal, 40(6), 917–944. https://doi.org/10.1002/smj.3003 

Biddle, G. C., Ma, M. L. Z., & Song, F. M. (2022). Accounting Conservatism and Bankruptcy Risk. Journal of 

Accounting, Auditing, and Finance, 37(2), 295–323. https://doi.org/10.1177/0148558X20934244 

BPS. (2022). Statistik Penduduk Lanjut Usia. bps.go.id. Retrieved July 26, 2023, from 

https://www.bps.go.id/publication/2022/12/27/3752f1d1d9b41aa69be4c65c/statistik-penduduk-lanjut-usia-

2022.html 

Cahyo, R. D., Murni, Y., & Azizah, W. (2022). Determinan Integritas Laporan Keuangan. Akrual : Jurnal Akuntansi 

Dan Keuangan, 4(1), 1–10 

Campbell, S., Greenwood, M., Prior, S., Shearer, T., Walkem, K., Young, S., Bywaters, D., & Walker, K. (2020). 

Purposive Sampling: Complex or Simple? Research Case Examples. Journal of Research in Nursing, 25(8), 

652–661. https://doi.org/10.1177/1744987120927206 

Chen, J., Leung, W. S., Song, W., & Goergen, M. (2019). Why Female Board Representation Matters: The Role of 

Female Directors in Reducing Male CEO Overconfidence. Journal of Empirical Finance, 53(4), 70–90. 

https://doi.org/10.1016/j.jempfin.2019.06.002 

Chen, Ru., Yixing, Tong., Feida, Zhang., & Gaoguang, Zhou. (2021). Do Female Directors Enhance R&D 

Performance?. Int. Rev. Econ. Finan. 74, 253-275. https://doi.org/10.1016/j.iref.2021.03.003 

Croson, R., & Gneezy, U. (2009). Gender Differences in Preferences. Journal of Economic Literature, 47(2), 448–

474. https://doi.org/10.1257/jel.47.2.448 

Cui, L., Kent, P., Kim, S., & Li, S. (2021). Accounting Conservatism and Firm Performance During the COVID-19 

Pandemic. Accounting and Finance, 61(4), 5543–5579. https://doi.org/10.1111/acfi.12767 

Datta, D. K., & Rajagopalan, N. (1998). Industry Structure and CEO Characteristics: An Empirical Study of 

Succession Events. Strategic Management Journal, 19(9), 833–852. https://doi.org/10.1002/(sici)1097-

0266(199809)19:9<833::aid-smj971>3.0.CO;2-V 

Demir, S. (2022). Comparison of Normality Tests in Terms of Sample Sizes under Different Skewness and Kurtosis 

Coefficients. International Journal of Assessment Tools in Education, 9(2), 397–409. 

https://doi.org/10.21449/ijate.1101295 

Devnew, L. E., & Storberg-Walker, J. (2018). Women and Leadership—How Do Differences Matter? Journal of 

Leadership Studies, 12(1), 38–41. https://doi.org/10.1002/jls.21562 

El-Habashy, H. A. (2019). The Impact of Accounting Conservatism on Corporate Performance Indicators in Egypt. 

International Journal of Business and Management, 14(10), 1-11. https://doi.org/10.5539/ijbm.v14n10p1 

Ernestine, I. E., & Setyaningrum, D. (2019). CEO and CFO’s Expertise and Firm Performance: Evidence from Asean 

Countries. In Accounting, Auditing, CSR, and The Taxation in a Changing Environment: A Study on Indonesia 

(pp. 175-186). Nova Science Publishers, Inc 

Evana, E. (2020). The Effect of Independent Commissioners, Supply Chain Management, and Audit Committee on 

Accounting Conservatism. Int. J Sup. Chain. Mgt, 9(1), 1066-1071 

Fang, L. H., & S. Huang. (2017). Gender and Connections Among Wall Street Analysts. Rev. Financ. Stud, 30(9), 

3305-3335. https://doi.org/10.1093/rfs/hhx040 



A. P. Amalia, A. W. Suryani, S.N. Sulistyawati/Journal of Accounting and Business Education, 9 (3), March 2025 

27 
 

Feldberg, R. L., & Glenn, E. N. (1979). Male and Female: Job versus Gender Models in the Sociology of Work. Social 

Problems, 26(5), 524–538. https://doi.org/10.2307/800039 

Flynn, A., Earlie, E. K., & Cross, C. (2014). Gender Equality in the Accounting Profession: One Size Fits All. Gender 

in Management: An International Journal, 30(6), 479–499. https://doi.org/10.1108/gm-06-2015-0048 

Francis, B., Hasan, I., & Wu, Q. (2013). The Impact of CFO Gender on Bank Loan Contracting. Journal of Accounting, 

Auditing & Finance, 28(1), 53-78. https://doi.org/10.1177/0148558X12452399 

Francis, B., Hasan, I., Park, J. C., & Wu, Q. (2015). Gender Differences in Financial Reporting Decision Making: 

Evidence from Accounting Conservatism. Contemporary Accounting Research, 32(3), 1285–1318. 

https://doi.org/10.1111/1911-3846.12098 

Fu, X., & Zhang, Z. (2019). CFO Cultural Background and Stock Price Crash Risk. Journal of International Financial 

Markets, Institutions and Money, 62(May), 74–93. https://doi.org/10.1016/j.intfin.2019.05.001 

Gammie, E., Gammie, B., & Matson, M. (2008). Women of ICAS Reaching the Top: The Demise of the Glass Ceiling. 

Pacific Accounting Review 20(2). https://doi.org/10.1108/01140580810892517 

Gammie, E., & Whiting, R. (2013). Women Accountants: Is the Grass Greener Outside the Profession? British 

Accounting Review, 45(2), 83–98. https://doi.org/10.1016/j.bar.2013.03.005 

Ge, W., Matsumoto, D., & Zhang, J. L. (2011). Do CFOs Have Style? An Empirical Investigation of the Effect of 

Individual CFOs on Accounting Practices. Contemporary Accounting Research, 28(4), 1141–1179. 

https://doi.org/10.1111/j.1911-3846.2011.01097 

Geiler, Philipp., & Renneboog, Luc. (2015). Are Female Top Managers Really Paid Less?. J. Corp. Finan, 

35(December), 345-369. https://doi.org/10.1016/j.jcorpfin.2015.08.010 

Ghardallou, W., Borgi, H., & Alkhalifah, H. (2020). CEO Characteristics and Firm Performance: A Study of Saudi 

Arabia Listed Firms. Journal of Asian Finance, Economics and Business, 7(11), 291–301. 

https://doi.org/10.13106/jafeb.2020.vol7.no11.291 

Ghosh, D., & Vogt, A. (2012). Outliers: An Evaluation of Methodologies. Joint Statistical Meetings, 12(1), 3455–

3460 

Givoly, D., & Hayn, C. (2000). The Changing Time-Series Properties of Earnings, Cash Flows, and Accruals: Has 

Financial Reporting Become More Conservative? Journal of Accounting and Economics, 29(3), 287–320. 

https://doi.org/10.1016/s0165-4101(00)00024-0 

Givoly, D., Hayn, C. K., & Natarajan, A. (2007). Measuring Reporting Conservatism. The Accounting Review, 82(1), 

65–106. https://doi.org/10.2308/accr.2007.82.1.65 

Glover, J. C., & Lin, H. H. (2018). Accounting Conservatism and Incentives: Intertemporal Considerations. 

Accounting Review, 93(6), 181–201. https://doi.org/10.2308/accr-52107 

Gujarati, D. N. (2003). Basic Econometrics (4th Edition). New York: McGraw-HiII lrwin Publisher 

Guo, J., Kim, S., Yu, Y., & Kim, J. Y. (2021). Does CFO Accounting Expertise Matter To Corporate Social 

Responsibility Disclosure In 10-KS? Journal of Applied Accounting Research, 22(5), 800–822. 

https://doi.org/10.1108/jaar-07-2020-0137 

Haider, I., Singh, H., & Sultana, N. (2021). Managerial Ability and Accounting Conservatism. Journal of 

Contemporary Accounting and Economics, 17(1), 100242. https://doi.org/10.1016/j.jcae.2020.100242 

Hair, J. F., Black, W. C., Babin, B. J., & Anderson, R. E. (2010). Multivariate Data Analysis: In Prentice Hall 

International (7th Edition). New York: Prentice Hall International 

Hambrick, D. C. (2007). Upper Echelons Theory: An Update. Academy of Management Review, 32(2), 334–343. 

https://doi.org/10.5465/amr.2007.24345254 

Hambrick, D. C., & Mason, P. A. (1984). Upper Echelons: The Organization as A Reflection of Its Top Managers. 

Academy of Management Review, 9(2), 193–206. https://doi.org/10.5465/amr.1984.4277628 

Harymawan, I., Minanurohman, A., Nasih, M., Shafie, R., & Ismail, I. (2022). Chief Financial Officer’s Educational 

Background from Reputable Universities and Financial Reporting Quality. Journal of Accounting & 

Organizational Change, 19(4), 1–22. https://doi.org/10.1108/jaoc-12-2021-0195 

Haslem, J.A. (2015). Depreciation: A Source of Cash? ERN: Other Microeconomics: Intertemporal Firm Choice & 

Growth 

Hegar, Ryan. (2024). Asal Usul Tata Kelola Perusahaan yang Baik di Indonesia. Pusat Pengembangan Akuntansi 

dan Keuangan. https://www.ppak.co.id/artikel/asal-usul-tata-kelola-perusahaan-yang-baik-di-indonesia-dari-

awal-hingga-sekarang 

Henninger, D. E., Madden, D. J., & Huettel, S. A. (2010). Processing Speed and Memory Mediate Age-Related 

Differences in Decision Making. Psychology and Aging, 25(2), 262–270. https://doi.org/10.1037/a0019096 

Hewlett, S. A. (2014). Executive Presence: The Missing Link between Merit and Success (1st Edition). New York: 

Harper Collins 



A. P. Amalia, A. W. Suryani, S.N. Sulistyawati/Journal of Accounting and Business Education, 9 (3), March 2025 

28 
 

Hiebl, M. R. W. (2014). Upper Echelons Theory in Management Accounting and Control Research. Journal of 

Management Control, 24(3), 223–240. https://doi.org/10.1007/s00187-013-0183-1 

Ho, S. S. M., Li, A. Y., Tam, K., & Zhang, F. (2015). CEO Gender, Ethical Leadership, and Accounting Conservatism. 

Journal of Business Ethics, 127(2), 351–370. https://doi.org/10.1007/s10551-013-2044-0 

Horváth, R., & Spirollari, P. (2012). Do The Board of Directors’ Characteristics Influence Firm’s Performance? the 

US Evidence. Prague Economic Papers, 21(4), 470–486. https://doi.org/10.18267/j.pep.435 

Huang, H. W., Rose-Green, E., & Lee, C. C. (2012). CEO Age and Financial Reporting Quality. Accounting Horizons, 

26(4), 725–740. https://doi.org/10.2308/acch-50268 

Huang, J., & Kisgen, D. J. (2013). Gender and Corporate Finance: Are Male Executive Overconfident Relative to 

Female Executives? Journal of Financial Economics, 10(3), 822–839. 

https://doi.org/10.1016/j.jfineco.2012.12.005 

Huysse-Gaytandjieva, A., Groot, W., Pavlova, M., & Joling, C. (2015). Low Self-Esteem Predicts Future 

Unemployment. Journal of Applied Economics, 18(2), 325–346. https://doi.org/10.1016/S1514-

0326(15)30014-3 

IAI. (2018). Standar Akuntansi Keuangan Efektif per 1 Januari 2018. web.iaiglobal.or.id. Retrieved July 26, 2023, 

from https://web.iaiglobal.or.id/SAK-Umum-

Efektif/SAK%20Efektif%20Per%201%20Januari%202018#gsc.tab=0 

Iseke, A., & Pull, K. (2019). Female Executives and Perceived Employer Attractiveness: On the Potentially Adverse 

Signal of Having a Female CHRO Rather Than a Female CFO. Journal of Business Ethics, 156(4), 1113–1133. 

https://doi.org/10.1007/s10551-017-3640-1 

Ismail, I., Shafie, R., & Ku Ismail, K. N. I. (2021). CFO Attributes and Accounting Conservatism: Evidence from 

Malaysia. Pacific Accounting Review, 33(4), 525–548. https://doi.org/10.1108/par-07-2020-0088 

Jia, Y., Lent, L. van, & Zeng, Y. (2014). Masculinity, Testosterone, and Financial Misreporting. Journal of Accounting 

Research, 52(5), 1195–1246. https://doi.org/10.1111/1475-679X.12065 

Jianakoplos, N. A., & Bernasek, A. (1998). Are Women More Risk Averse? Economic Inquiry, 36(4), 620–630. 

https://doi.org/https://doi.org/10.1111/j.1465-7295.1998.tb01740 

Jiang, J. X., Petroni, K. R., & Yanyan Wang, I. (2010). CFOs and CEOs: Who Have the Most Influence on Earnings 

Management? Journal of Financial Economics, 96(3), 513–526. https://doi.org/10.1016/j.jfineco.2010.02.007 

Johnson, H. L. (2017). Pipelines, Pathways, and Institutional Leadership. vtechworks.lib.vt.edu. Retrieved November 

13, 2023, from https://vtechworks.lib.vt.edu/handle/10919/84062 

Kamarudin, K. A., Dunstan, K. L., & Zijl, T. (2011). The Effects of Non-Audit Services and Audit-Firm Tenure on 

Earnings Conservatism: Evidence from Family Firms in Malaysia. SSRN Electronic Journal, 1–35. 

https://doi.org/10.2139/ssrn.1534386 

Kanagaretnam, Kiridaran., Lim, Chee, Yeow., & Gerald J. Lobo. (2014). Influence of National Culture on Accounting 

Conservatism and Risk-Taking In The Banking Industry. The Accounting Review, 89(3), 1115-1149. 

https://doi.org/10.2308/accr-50682 

Kapotwe, J. M., Bamata, N. H., & Phiri, M. A. (2023). The Role of Crisis Leadership in Improving Organisational 

Culture During The COVID-19 Pandemic Among Kwazulu-Natal Christian Business Leaders [Special Issue]. 

Corporate Governance and Organizational Behavior Review, 7(3), 415–428. 

https://doi.org/10.22495/cgobrv7i3sip16 

Kaur, R., & Singh, B. (2018). CEOs’ Characteristics and Firm Performance: A Study of Indian Firms. Indian Journal 

of Corporate Governance, 11(2), 185–200. https://doi.org/10.1177/0974686218806714 

Khalifa, Maha., Othmen, Hakim, Ben., & Khaled, Husseiney. (2016). Temporal Variation and Cross-Sectional 

Differences of Accounting Conservatism in Emerging Countries. International Journal of Accounting, Auditing 

and Performance Evaluation, 12(1), 45-69. http://dx.doi.org/10.13140/2.1.1311.5529 

Khasandy, M. R., & Adhariani, D. (2019). CEO’S and CFO’s Early Tenure and Earnings Management. In Accounting, 

Auditing, CSR, and the Taxation in a Changing Environment: A Study on Indonesia (pp. 187-206). Nova Science 

Publishers, Inc 

Khlif, H., & Achek, I. (2017). Gender in Accounting Research: A Review. Managerial Auditing Journal, 32(6), 627–

655. https://doi.org/10.1108/maj-02-2016-1319 

Khoifin, Kiki., Marzuki, Marziana, Madah., & Chatrudee, Jongsureyapart. (2023). Reshaping Gender Quotas in The 

Boardroom: Women’s Participation and Accounting Conservatism in Indonesia. Int. J. Managerial and 

Financial Accounting. 15(1), 1-25. https://doi.org/10.1504/IJMFA.2023.127525 

Kong, X., Zhang, X., & Bai, L. (2021). A Remote Estimation Method of Smart Meter Errors Based on Neural Network 

Filter and Generalized Damping Recursive Least Square. IEEE Transactions on Industrial Informatics, 18(1), 

219-230 

https://doi.org/10.1016/j.jfineco.2012.12.005


A. P. Amalia, A. W. Suryani, S.N. Sulistyawati/Journal of Accounting and Business Education, 9 (3), March 2025 

29 
 

Krystyniak, K., & Staneva, V. (2024). Executive Gender and Capital Structure: New Evidence from Rebalancing 

Events. Finance Research Letters, 65, 105520. https://doi.org/10.1016/j.frl.2024.105520 

Lara, J. M. G., Penalva, J., & Scapin, M. (2022). Financial Reporting Quality Effects of Imposing (Gender) Quotas 

on Boards of Directors. Journal of Accounting and Public Policy, 41(2), 1–26. 

https://doi.org/https://doi.org/10.1016/j.ja ccpubpol.2021.106921 

Legacy. (2022). 5 Contoh Bisnis Keluarga Sukses di Indonesia yang Patut Ditiru. fidelitas.co.id. Retrieved September 

12, 2023, from https://www.fidelitas.co.id/blog/family-business/5-contoh-bisnis-keluarga-sukses-di-indonesia-

yang-patut-ditiru/ 

Li, M., & Roberts, H. (2017). Director and CEO Pay Reciprocity and CEO Board Membership. Journal of Economics 

and Business, 94(6), 54–65. https://doi.org/10.1016/j.jeconbus.2017.10.002 

Li, N. (2016). Adjustment for Non-Cash Items in Earnings-Based Covenants. Corporate Finance: Capital Structure 

& Payout Policies 

Libit, W. M., & Freier, T. E. (2015). Director Tenure: The Next Boardroom Battle. Corporate Board, 36(211), 5–9. 

https://www.chapman.com/media/publication/498_Chapman_Director_Tenure_Next_Boardroom_Battle_030

415.pdf 

Liu, Xiaoxia., Li, Minghui., Tong, Jamie, Yixing., & Feida Zhang. (2022). CFO gender and Tax Aggressiveness: 

Evidence from China. Pacific-Basin Finance Journal, 71, 1-16. https://doi.org/10.1016/j.pacfin.2021.101679 

Lu, X., & Trabelsi, S. (2013). Information Asymmetry and Accounting Conservatism under IFRS Adoption. SSRN 

Electronic Journal. https://doi.org/10.2139/ssrn.2201206 

Madsen, S. R. (2017). Handbook of Research on Gender and Leadership. New York: Edward Elgar Publishing 

Limited 

Makhlouf, M. H., Al-Sufy, J. F., & Almubaideen, H. (2018). Board Diversity and Accounting Conservatism: Evidence 

from Jordan. International Business Research, 11(7), 130. https://doi.org/10.5539/ibr.v11n7p130 

Marzuki, M. M., Haji-Abdullah, N. M., Othman, R., Wahab, E. A. A., & Harymawan, I. (2019). Audit Committee 

Characteristics, Board Diversity, and Fraudulent Financial Reporting in Malaysia. Asian Academy of 

Management Journal, 24(2), 143–167. https://doi.org/10.21315/aamj2019.24.2.7 

Mirza, S. S., Majeed, M. A., & Ahsan, T. (2020). Board Gender Diversity, Competitive Pressure, and Investment 

Efficiency in Chinese Private Firms. Eurasian Business Review, 10(3), 417–440. 

https://doi.org/10.1007/s40821-019-00138-5 

Muttakin, M. B., Khan, A., & Tanewski, G. (2019). CFO Tenure, CFO Board Membership, and Accounting 

Conservatism. Journal of Contemporary Accounting and Economics, 15(3), 3–50. 

https://doi.org/10.1016/j.jcae.2019.100165 

Nahar, A., & Maretta, J. D. (2023). Analysis of The Driving Aspects of Indonesian Manufacturing Companies in The 

Basic and Chemical Industries in Carrying Out Accounting Conservatism. In AIP Conference Proceedings, 

2706(1). AIP Publishing. https://doi.org/10.1063/5.0120503 

Naranjo-Gil, D., Maas, V. S., & Hartmann, F. G. H. (2009). How CFOs Determine Management Accounting 

Innovation: An Examination of Direct and Indirect Effects. European Accounting Review, 18(4), 667–695. 

https://doi.org/10.1080/09638180802627795 

Nasution, D., & Jonnergård, K. (2017). Do Auditor and CFO Gender Matter to Earnings Quality? Evidence from 

Sweden. Gender in Management: An International Journal, 32(5), 330–351. https://doi.org/10.1108/gm-06-

2016-0125 

Nelson, N., Bronstein, I., Shacham, R., & Ben-Ari, R. (2015). The Power to Oblige: Power, Gender, Negotiation 

Behaviors, and Their Consequences. Negotiation and Conflict Management Research, 8(1), 1–24. 

https://doi.org/10.1111/ncmr.12045 

Ngelo, A. A., Harymawan, I., & Nasih, M. (2022). Ex-Auditor Executives and Investment Efficiency: Evidence from 

Indonesia. Asian Review of Accounting, 30(4), 559-580. https://doi.org/10.1108/ARA-01-2022-0015 

Nielsen, S. (2010). Top Management Team Diversity: A Review of Theories and Methodologies. International 

Journal of Management Reviews, 12(3), 301–316. https://doi.org/10.1111/j.1468-2370.2009.00263 

Odia, O., & Osazevbaru, H. (2018). Accounting Conservatism and Information Asymmetry. International Accounting 

and Taxation Research Group, 2(1), 72–91 

Ogunode, O. A., & Salawu, R. O. (2021). Revenue Recognition Dilemma under International Financial Reporting 

Standard (IFRS 15): Perspectives from Key Impacted firms In Nigeria. Universal Journal of Accounting and 

Finance, 9(5), 916–926. https://doi.org/10.13189/ujaf.2021.090503 

Oktaviani, F. H. (2024). Indonesian Women Leaders Navigating Hegemonic Femininity: A Gramscian Lens. Gender, 

Work & Organization, 31(2), 472-493. https://doi.org/10.1111/gwao.13084 

Oktaviani, F. H., McKenna, B., & Fitzsimmons, T. (2021). Trapped Within Ideological Wars: Femininities In A 



A. P. Amalia, A. W. Suryani, S.N. Sulistyawati/Journal of Accounting and Business Education, 9 (3), March 2025 

30 
 

Muslim Society And The Contest of Women As Leaders. Gender, Work & Organization, 28(3), 1152-1176. 

https://doi.org/10.1111/gwao.12662 

Plöckinger, M., Aschauer, E., Hiebl, M. R. W., & Rohatschek, R. (2016). The Influence of Individual Executives on 

Corporate Financial Reporting: A Review and Outlook from the Perspective of Upper Echelons Theory. Journal 

of Accounting Literature, 37(1), 55–75. https://doi.org/10.1016/j.acclit.2016.09.002 

Pratiwi, Y. R. (2022). Pemulihan Perekonomian Indonesia Setelah Kontraksi Akibat Pandemi Covid-19. 

djkn.kemenkeu.go.id. Retrieved January 19, 2023, from https://www.djkn.kemenkeu.go.id/kpknl-

banjarmasin/baca-artikel/14769/Pemulihan-Perekonomian-Indonesia-Setelah-Kontraksi-Akibat-Pandemi-

Covid-19.html 

Purwa, Putri, Anindya, Listya., & Doddy, Setiawan. (2020). Gender and Conservatism: A Cross-Countries Study. 

PSU Research Review. 5(2), 182-194. http://dx.doi.org/10.1108/PRR-08-2019-0028 

Putri, Z. (2020). Korupsi Proyek Fiktif, 5 Eks Pejabat Waskita Didakwa Rugikan Negara Rp 202 M. news.detik.com. 

Retrieved January 11, 2024, from https://news.detik.com/berita/d-5290052/korupsi-proyek-fiktif-5-eks-pejabat-

waskita-didakwa-rugikan-negara-rp-202-m 

Ran, G., Fang, Q., Luo, S., & Chan, K. C. (2015). Supervisory Board Characteristics and Accounting Information 

Quality: Evidence from China. International Review of Economics and Finance, 37(3), 18–32. 

https://doi.org/10.1016/j.iref.2014.10.011 

Rieger, Marc, Oliver., Wang, Mei., &Thorsten, Hens. (2015). Risk Preferences Around the World. Management 

Science. 61(3), 637-648. http://dx.doi.org/10.1287/mnsc.2013.1869 

Rustiarini, N. W., Gama, A. W. S., & Werastuti, D. N. S. (2021). Board of Director Characteristics, Institutional 

Ownership, and Accounting Conservatism. The Indonesian Journal of Accounting Research, 24(02), 289–320. 

https://doi.org/10.33312/ijar.535 

Saeed, A., & Ziaulhaq, H. M. (2019). The Impact of CEO Characteristics on the Internationalization of SMEs: 

Evidence from the UK. Canadian Journal of Administrative Sciences, 36(3), 322–335. 

https://doi.org/10.1002/cjas.1497 

Safitri, R., & Afriyenti, M. (2020). Pengaruh Ukuran Perusahaan, Likuiditas, dan Konservatisme Akuntansi terhadap 

Kualitas Laba. Jurnal Eksplorasi Akuntansi, 2(4), 3793–3807 https://doi.org/10.24036/jea.v2i4.319 

Saleh, F. M., Furqan, A. C., Fontanella, A., & Prasetyo, E. (2021). Effects of Privatization and Corporate Governance 

on Accounting Conservatism in State‐Owned Enterprises. Journal of Public Affairs, 21(3). 

https://doi.org/10.1002/pa.2671 

Sanchez, I. M. G., Ferrero, J. M., & Meca, E. G. (2017). Gender Diversity, Financial Expertise, and Its Effects on 

Accounting Quality. Management Decision, 55(2), 347-382. https://doi.org/10.1108/md-02-2016-0090  

Sandberg, S. (2013). Lean In: Women, Work, and the Will to Lead. New York: Alfred A. Knopf 

Saputra, J., P Sitepu, A., Munaf, T., Hasnarika, H., Yulianita Sarazwati, R., & Dwi Novrina, P. (2022). Conservatism 

in Accounting: Financial Distress, Tax, and Litigation Risk. Penamonics: International Journal of Economics, 

1(1), 41–50. https://doi.org/10.56107/penanomics.v1i1.4 

Schermer, J. A., & Martin, N. G. (2019). A Behavior Genetic Analysis of Personality and Loneliness. Journal of 

Research in Personality, 78(1), 133–137. https://doi.org/10.1016/j.jrp.2018.11.011 

Schwenk, C. (1993). Management Tenure and Explanations for Success and Failure. Omega: The International 

Journal of Management Science, 21(4), 449–456. https://doi.org/10.1016/0305-0483(93)90077 

Setiawan, A. S., & Fransysca, E. (2020). Etnisitas dan Konservatisme Akuntansi pada Perusahaan Publik di Indonesia. 

Jurnal Kajian Akuntansi, 4(2), 170. https://doi.org/10.33603/jka.v4i2.4003 

Shimamoto, K., & Takeda, F. (2020). IFRS Adoption and Accounting Conservatism of Japanese Firms with 

Governance System Transition. International Advances in Economic Research, 26(2), 161–173. 

https://doi.org/10.1007/s11294-020-09788-y 

Sholikhah, R. M., & Suryani, A. W. (2020). The Influence of the Financial Distress, Conflict of Interest, and Litigation 

Risk on Accounting Conservatism. The 3rd International Research Conference on Economics and Business, 

KnE Social Sciences, 222–239. https://doi.org/10.18502/kss.v4i7.6854 

Singh, A. K., Kota, H. B., Sardana, V., & Singhania, S. (2021). Does Gender Diversity on Board Promote Corporate 

Social Responsibility? An Empirical Analysis of Sustainable Development Goal. Australasian Accounting, 

Business and Finance Journal, 15(5), 22–40. http://dx.doi.org/10.14453/aabfj.v15i5.3 

Sugiyanto, S., & Febrianti, F. D. (2021). The Effect of Green Intellectual Capital, Conservatism, Earning Management 

to Future Stock Return and Its Implications on Stock Return. The Indonesian Accounting Review, 11(1), 93. 

https://doi.org/10.14414/tiar.v11i1.2286 

Sun, J., & Liu, G. (2011). The Effect of Analyst Coverage on Accounting Conservatism. Managerial Finance, 37(1), 

5–20. https://doi.org/10.1108/03074351111092111 



A. P. Amalia, A. W. Suryani, S.N. Sulistyawati/Journal of Accounting and Business Education, 9 (3), March 2025 

31 
 

Sun, J., Kent, P., Qi, B., & Wang, J. (2017). Chief Financial Officer Demographic Characteristics and Fraudulent 

Financial Reporting in China. Accounting and Finance, 59(4), 2705–2734. https://doi.org/10.1111/acfi.12286 

Sun, L., & Rakhman, F. (2013). CFO Financial Expertise and Corporate Social Responsibility: Evidence from S&P 

500 Companies. International Journal of Law and Management, 55(3), 161–172. 

https://doi.org/10.1108/17542431311327619 

Salim, O. A. S. (2020). Faktor yang Mempengaruhi Konservatisme Akuntansi pada Perusahaan Manufaktur yang 

Terdaftar di BEI. Jurnal Paradigma Akuntansi, 2(4), 1510. https://doi.org/10.24912/jpa.v2i4.9328 

Tambang. (2016). PT Timah Diduga Buat Laporan Keuangan Fiktif. Retrieved January 2, 2024, from https: 

//www.tambang.co.id/pt-timah-diduga-membuat-laporan-keuangan-fiktif-9640/. 

Ting, I. W. K., Azizan, N. A. B., & Kweh, Q. L. (2015). Upper Echelon Theory Revisited: The Relationship between 

CEO Personal Characteristics and Financial Leverage Decision. Procedia - Social and Behavioral Sciences, 

195(31), 686–694. https://doi.org/10.1016/j.sbspro.2015.06.276 

Ting, I. W. K., Lean, H. H., Kweh, Q. L., & Azizan, N. A. (2016). Managerial Overconfidence, Government 

Intervention, and Corporate Financing Decision. International Journal of Managerial Finance, 12(1), 4–24. 

https://doi.org/10.1108/ijmf-04-2014-0041 

Transparency International. (2024). Corruption Perception Index 2023. Transparency International 

Ullah, I., Zeb, A., Khan, M. A., & Xiao, W. (2020). Board Diversity and Investment Efficiency: Evidence from China. 

Corporate Governance, 20(6), 1105–1134. https://doi.org/10.1108/CG-01-2020-0001 

Umah, A. (2021). Bye 2020, Masa Terpuruknya Sektor Energi dan Tambang. cnbcindonesia.com. Retrieved January 

19, 2023, from https://www.cnbcindonesia.com/news/20210101065635-4-212853/bye-2020-masa-

terpuruknya-sektor-energi-dan-tambang/1 

Umar, K., Gurowa, S. U., & Olayinka, G. (2021). Audit Characteristic and Accounting Conservatism among Listed 

Oil and Gas Firms in Nigeria. International Journal of Accounting and Finance, 1(1), 80–92. 

https://tsuijaf.com/index.php/tsuijaf/article/view/7 

Uribe-Bohorquez, M. V., Martínez-Ferrero, J., & García-Sánchez, I. M. (2019). Women on Boards and Efficiency in 

A Business-orientated Environment. Corporate Social Responsibility and Environmental Management, 26(1), 

82–96. https://doi.org/10.1002/csr.1659 

Wang, G., Holmes Jr, R. M., Oh, I., & Zhu, W. (2016). Do CEOs Matter to Firm Strategic Actions and Firm 

Performance? A Meta-Analytic Investigation Based on Upper Echelons Theory. Personnel Psychology, 69(4), 

775–862. https://doi.org/10.1111/peps.12140 

Wardhani, D. K., & Supratiwi, W. (2023). Characteristics of A Good Board of Directors for Indonesia SOEs 

Performance. Journal of Indonesian Economy and Business, 38(1), 1–18. 

https://doi.org/10.22146/jieb.v38i1.4410 

Watts, R. L. (2003). Conservatism in Accounting Part I: Explanations and Implications. Accounting Horizons, 17(3), 

207–221. https://doi.org/10.20308/acch.2003.17.3.207 

Widarti, R. A., Merawati, E. E., Djaddang, S., & Ahmar, N. (2022). How Gender Diversity Influence Corporate 

Sustainability Performance : A Literature Review. Accounting Research Journal of Sutaatmadja, 6(2), 84–95. 

https://doi.org/10.35310/accruals.v6i02.921 

Wijayanti, Nureni., Hermes, Niels., & Ronald, Holzhacker. (2016). Corporate governance and corruption: A 

comparative study of Southeast Asia. In R.L. Holzhacker et al. (eds.), Decentralization and governance in 

Indonesia, development and governance 2, https://doi.org/10.1007/978-3-319-22434-3_10 

Wooldridge, J. M. (2013). Introductory Econometrics: A Modern Approach (5th Edition). New York: Nelson 

Education, Ltd 

Xiong, J. (2016). Chairman Characteristics and Earnings Management: Evidence from Chinese Listed Firms. Open 

Journal of Accounting, 5(4), 82–94. https://doi.org/10.4236/ojacct.2016.54008 

Xu, X., Li, W., Li, Y., & Liu, X. (2019). Female CFOs and Corporate Cash Holdings: Precautionary Motive or Agency 

Motive? International Review of Economics and Finance, 63(5), 434–454. 

https://doi.org/10.1016/j.iref.2019.05.006 

Xu, X., Li, Y., & Chang, M. (2016). Female CFOs and Loan Contracting: Financial Conservatism or Gender 

Discrimination? An Empirical Test Based on Collateral Clauses. China Journal of Accounting Research, 9(2), 

153–173. https://doi.org/10.1016/j.cjar.2015.10.001 

Xu, Y., Zhang, L., & Chen, H. (2018). Board Age and Corporate Financial Fraud: An Interactionist View. Long Range 

Planning, 51(6), 815–830. https://doi.org/10.1016/j.lrp.2017.08.001 

Yanti, F., & Amaliah, E. (2024). Women's Leadership Communication Patterns in The Political Areas in Lampung 

Province Indonesia. Sexuality, Gender & Policy. https://doi.org/10.1002/sgp2.12093 

Yarram, S. R., & Adapa, S. (2021). Board Gender Diversity and Corporate Social Responsibility: Is There A Case for 



A. P. Amalia, A. W. Suryani, S.N. Sulistyawati/Journal of Accounting and Business Education, 9 (3), March 2025 

32 
 

Critical Mass?. Journal of cleaner production, 278, 123319. https://doi.org/10.1016/j.jclepro.2020.123319 

Yu, M. (2021). Study on the Influence of CFO Characteristics on Accounting Conservatism of Listed Companies. E3S 

Web of Conferences, 275, 1-7. https://doi.org/10.1051/e3sconf/202127503005 

Yuliarti, D., & Yanto, H. (2017). The Effect of Leverage, Firm Size, Managerial Ownership, Size of Board 

Commissioners, and Profitability to Accounting Conservatism. Accounting Analysis Journal, 6(2), 173–184. 

https://doi.org/10.15294/aaj.v6i2.16675 

Zhang, J. (2008). The Contracting Benefits of Accounting Conservatism to Lenders and Borrowers. Journal of 

Accounting and Economics, 45(1), 27–54. https://doi.org/10.1016/j.jacceco.2007.06.002 

Zhong, Y., & Li, W. (2017). Accounting Conservatism: A Literature Review. Australian Accounting Review, 27(2), 

195–213. https://doi.org/10.1111/auar.12107 

  

 

 


