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Abstract: This study aims to examine Islamic accounting knowledge, religiosity, the
environment and the job market, financial rewards, and professional training on the interest
of accounting students in choosing Islamic financial institutions in their post-pandemic
careers. This study uses a positive paradigm with a descriptive quantitative approach. A
total of 100 accounting students at UIN Sunan Ampel Surabaya became respondents in this
study through an online survey. The data analysis of this study used multiple linear
regression using SPSS. The results showed that knowledge of sharia accounting, labour
market considerations, work environment, and professional training had a significant effect
on student interest. Meanwhile, religiosity and financial rewards have no effect on the
interest of accounting students in choosing Islamic financial institutions in their careers
during the post-pandemic. This study provides empirical evidence that the existence of
Islamic financial institutions is an alternative for accounting students in their careers to
develop their competencies. In addition, the sample is limited to UIN Sunan Ampel students
only, so future research is expected to increase respondents from public and private
universities as well as in Islamic financial institutions.
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INTRODUCTION

The current Islamic finance industry in Indonesia, which is dominated by Islamic financial
institutions, has experienced significant growth (Rahmi et al., 2019). This growth is driven by the
establishment and expansion of various Islamic financial institutions, including both banking and non-
banking sectors (Arsyianti & Fitri, 2022; A. P. Pratama et al., 2019; N. H. Wijaya, 2022). The industry is
characterized by its adherence to Sharia principles, which prohibit interest (riba) and emphasize ethical and
moral considerations in financial transactions (N. H. Wijaya, 2022). Indonesia, as a country with the largest
Muslim population in the world, must become a major player in the Islamic finance sector. The development
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of Islamic finance has a positive impact on the country's economic growth (Baehaqi & Suyanto, 2019).
According to the Indonesian finance minister in his remarks at the launch of the national cash waqf
movement and the inauguration of the Islamic economic brand, he said that the government is focusing on
developing the Islamic economy and finance in an integrated manner along with the development of the
Islamic economy and finance sector, The sharia social fund sector which includes zakat, waqf, infaq, and
shodaqoh which is part of the strategic potential to be developed (Ibda, 2018).

During the COVID-19 pandemic crisis, Islamic economics and trade played an important role in
the distribution of aid, such as direct cash assistance, alms, zakat, cash waqf, productive endowments,
sukuk, and improvements in the form of waqf used for infrastructure development through the development
of Islamic financial technology (Iskandar et al., 2020). An Islamic-based economy has great potential for
the people's economy in the pandemic era. Its ethical and social financial services, such as Zakat, Qardh-
Al-Hasan, Awqaf, and Sadaqa, are designed to support the poor and vulnerable sections of society (Hassan
et al., 2022; Raza Rabbani et al., 2022). Optimization of Islamic financial institutions can play an important
role as an intermediary institution that is fully trusted by the community (Taufig, 2020). One example of
Islamic financial institutions in Indonesia has a different system from other conventional institutions. For
example, Islamic banking adopts a profit sharing and margin system rather than relying on interest (loan
lenders). The profit-sharing system used by Islamic banking provides hope for the community in the midst
of the COVID-19 pandemic crisis. Islamic banking together with other Islamic financial institutions are
becoming stronger in competition in the post-pandemic period.

One of the important factors in the development of Islamic financial institutions is superior and
skilled human resources. Human resources have influence in sharia based financial management to achieve
goals, so human resources need to be prepared as well as possible (Meilani, 2020). In practice, there are
still some employees in Islamic financial institutions who are not competent in their fields. Competence in
both practical and academic matters is a provision for human resources in providing services in Islamic
financial institutions. According to Yasin, Findi, & Hosen (2019), ninety percent of Islamic banking
employees do not have a sharia-based economics or accounting background. Thus, it can certainly affect
the productivity and professionalism of Islamic financial institutions.

This development provides opportunities for prospective graduates or students with economic
backgrounds, including accounting students who have a strong administrative basis, especially in the
preparation of sharia based financial statements (Aspirandi, 2018). In addition, accounting competence can
be applied to various work units or agencies with business, public, and sharia backgrounds. Thus, the high
need for human resources in Islamic financial institutions has a significant influence on students' interest in
determining their careers. According to Febriyanti (2019), a person's interest is influenced by two factors,
internal and external. The internal factors of student interest are caused by emotional factors such as
perception, motivation, talent, and mastery of knowledge in the form of learning achievement. Meanwhile,
external factors of student interest are caused by the influence of the environment, such as family, formal
education, information on getting a job, learning facilities and infrastructure, and social environment
(Hermawan et al., 2021; Junjunan et al., 2021; A. Pratama & Lastiati, 2021).

Furthermore, Kasim (2021) interpret sharia accounting as an accounting process in the accounting
cycle and its recording in accordance with Islamic principles. Islamic accounting explains the accounting
procedures for murabahah, musyarakah, mudharabah, and other sharia transactions (Trihudiyatmanto &
Putranto, 2019). The Islamic accounting courses provided by the accounting study program will provide
additional insight into students' knowledge of the development of accounting science according to their
needs, including a comprehensive understanding of Islamic financial institutions regarding transaction
analysis, journals, ledgers, trial balances, to the preparation of financial reports. The results of a study
conducted by Amalia & Diana (2020) shows that knowledge of Islamic economics has an effect on career
choice in sharia entities, but on labor market considerations it does not have a significant impact on interest
in a career in sharia entities. Thus, knowledge of Islamic accounting is a big asset for graduate accounting
students to work in Islamic financial institutions.

Accounting students have different religious characteristics and personalities, especially
accounting students from religious universities will have a higher level of religiosity because the content of

15



M. L. Junjunan, R. N. Hidayati, A. T. Nawangsari, D. Perwitasari/Journal of Accounting and Business Education, 10 (1), September 2025

the religious curriculum provided is more (A. L. Wijaya, 2013). Becoming a prospective accountant who
has high religious values and adheres to Islamic teachings is a choice for every accounting student. Studies
show that personal values such as self-transcendence, which can be linked to religious beliefs, significantly
impact ethical behavior (Mubako et al., 2021). In addition, a high level of religiosity will affect the mindset
of accounting students towards understanding various kinds of sharia rules related to Islamic religious
values, sharia accounting standards, as well as views on sharia transactions which aim to make prospective
accountants able to provide professional assumptions, especially when faced with uncertain circumstances.

Research conducted by Iswahyuni (2018) shows that labor market considerations, financial
rewards, work environment, and high spirituality level affect a person's interest in working in Islamic
financial institutions. Labor market considerations are an important part that must be considered by
someone in choosing and determining a job, however the administrative requirements that must be met
from each job have opportunities Ernawatiningsih (2019). This indicates that industries with a broad job
market are more in demand than industries with a smaller market. In addition to labor market considerations,
a comfortable work environment is very supportive for employee productivity levels to produce better work
performance. The work environment in Islamic financial institutions prioritizes values based on Islam, so
it is believed that the work conduciveness in Islamic financial institutions is quite good. Thus, providing
this will be of interest to prospective employees of Islamic financial institutions, including accounting
students.

Another factor that is expected to influence the interest of accounting students in choosing Islamic
financial institutions in their careers is financial rewards. Based on decision-making theory, a person will
choose the best option according to him from various possible situations that do not have certainty (Maarif,
2020). Financial rewards are the results obtained as a counter-achievement that has been fundamentally
believed by some companies to be the main attraction for making decisions to employees (Lasmana &
Kustiana, 2020). The more financial awards given by the institution, the more interest for prospective
employees to work for the institution. This is supported by the results of a study conducted by Febriyanti
(Febriyanti, 2019), which explains that financial rewards affect the choice of a public accounting profession
career.

This study tries to examine the factors that influence student interest in a career in Islamic financial
institutions after the pandemic that has not been carried out by previous research. So that Islamic financial
institutions in particular are expected to be able to provide a positive response for their prospective
employees to adjust to the post-pandemic situation and conditions. The new normal or the new order of life
initiated by the government will change the pattern of people's lives and services in every business and
public organization, including Islamic financial institutions. This research is interesting because it was
conducted during the COVID-19 pandemic by examining various factors that determine the interest of
accounting students in a career in Islamic financial institutions. In addition, the existence of Islamic
financial institutions can be a space for accounting students in their careers to develop their competencies.
However, restoring community productivity and revitalizing the economy are the government's hopes in
revitalizing the Indonesian economy after the pandemic. The limitation of this study is the use of a relatively
small number of research samples and only uses one object of public universities in East Java, Indonesia.
So, it is hoped that the next research will expand the research sample and use more objects so that the
research results can be generalized widely.

LITERATURE REVIEW AND HYPOTHESES

Social cognitive career theory emphasizes self-efficacy and outcome expectations as critical
cognitive factors influencing career choices. These factors shape educational and vocational interests and
choices (Baglama & Uzunboylu, 2017; Osei et al., 2023; Rogers et al., 2008). This theory also considers
the role of social supports and environmental influences. Family cognitive and social capital significantly
impact career choices, especially in family businesses (Banerjee et al., 2024). Additionally, social supports
and goals are crucial in career planning and exploration (Rogers et al., 2008). Decision making is the process
of choosing or determining various possibilities in conditions that do not yet have certainty (Athar, 2020).
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Decisions are made with the situation to make future predictions, choose one of two or more options, and
predict the circumstances that will occur. In the context of the profession, accounting in Arabic is
muhasabah, while sharia is a rule formulated by Allah SWT. This rule must be obeyed in daily activities,
so that Islamic accounting can be interpreted as a process of bookkeeping transactions based on rules.
Sutrisna & Muchlis (2018) found that Islamic accounting courses have a role for accounting students to
choose careers in Islamic financial services institutions. Sementara Amalia & Diana (Amalia & Diana,
2020) explained that Islamic accounting knowledge had a significant effect on the interest of accounting
students to have a career in Islamic financial institutions. Thus the first hypothesis of this study is as follows:

H; : Knowledge of Islamic accounting affects the interest of accounting students in choosing Islamic
financial institutions in their careers during the post-pandemic

Religiosity hich is commonly referred to as morality. The concept of religious belief is the breadth
of knowledge, the strength of belief, the persistence of worship, and the depth of public appreciation of
religion (Baha et al., 2021). Intervention in choosing a person's career is determined by their level of
religiosity for the worship they do, people who have a high level of faith always try to involve Allah SWT
in every decision they make. Research by Candraning & Muhammad (2017) gives the result that spirituality
has a significant influence on student interest in working in Islamic financial institutions. Likewise in
research by Ariska (2020) which states that religiosity has a significant effect on the interest of accounting
students to have a career in Islamic financial institutions. Thus the second hypothesis of this study is as
follows:

H, : Religiosity affects the interest of accounting students in choosing Islamic financial institutions
in their careers during the post pandemic

The job market is a facility that is built as a coordination space between prospective workers and
companies that need workers, or a meeting place for buyers and sellers of labor. The seller of the labor in
question is the prospective worker, while the buyer of the manpower is the agency or company organization
that requires manpower. Study conducted by Candraning & Muhammad (Candraning & Muhammad, 2017)
shows the results that labor market considerations, financial rewards (salaries), work environment and
spirituality have a significant effect on student interest in working in Islamic financial institutions. The
same goes for research Baha, et al. (Baha et al., 2021) stated that the consideration of accounting students
to choose a career in Islamic financial services institutions is influenced by labor market considerations. In
addition, the work environment is something related to the nature of work, the level of competition and
work pressure.

The work can be completed quickly if the work environment is pleasant. Research by Syahid &
Apriyanti (2019) provides evidence that market motivation, economic motivation, work environment,
personality, professional training, and professional recognition have a great influence on accounting
students to become auditors in government. Not much different from the research conducted by Iswahyuni
(Iswahyuni, 2018) which proves that the work environment and social values influence the career choice
of public accounting accounting students at the Economics College in Semarang. Thus, the third and fourth
hypotheses of the study are as follows:

H; : Jobmarket considerations affect the interest of accounting students in choosing Islamic financial
institutions in their careers during the post pandemic
Hs : The work environment affects the interest of accounting students in choosing Islamic financial

institutions in their careers during the post pandemic
Financial awards are compensation given as a form of appreciation for the achievements of the work
that has been done. Khansa, Hasanah, & Fauzi (2020) believes that the financial rewards given by Islamic

banking will have a positive impact on student interest in choosing to work in Islamic banking. In addition
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to financial rewards, workers should be provided with adequate professional training to support their
capacity and competence in improving the quality of work. However, choosing a profession is not only
about seeking rewards for work, but ideal human resources certainly require periodic self-development.
According to Sapariyah, Putri, & Fujianto (2020), financial rewards, professional training, professional
recognition and labor market considerations have a positive influence and are very important in the choice
of a public accountant's career. Thus, the fifth and sixth hypotheses of the study are as follows:

Hs : Financial awards affect the interest of accounting students in choosing Islamic financial
institutions in their careers during the post pandemic
Hs : Professional training has an effect on the interest of accounting students in choosing Islamic

financial institutions in their careers during the post pandemic

METHODS

This study uses a positive paradigm with a descriptive quantitative approach. The population in this
study were accounting students at the State Islamic University of Sunan Ampel Surabaya, which consisted
of final semester students who had received courses in bank and non-bank financial institutions, and sharia
accounting courses. The sampling technique uses non-probability sampling, namely the sample is taken
without providing the same opportunity or opportunity for each member of the population to be selected as
a sample (Sugiyono, 2013). Furthermore, the sampling criteria used in the form of purposive sampling,
namely there are certain considerations in selecting the research sample (Neuman, 2012). The purposive
sampling in question is the accounting students of the State Islamic University of Sunan Ampel Surabaya
who have received courses in bank and non-bank financial institutions, as well as sharia accounting. Total
of 100 accounting students were sampled in this study.

Data collection techniques used online questionnaires which were distributed directly to students
through their respective class groups. Measurement of the questionnaire using a Likert scale. The Likert
scale provides answers from research indicators that have a positive to negative gradation. Then this
gradation is transformed from qualitative data to quantitative data with intervals of 1-5 (Sugiyono, 2013).

The independent variables of this study are sharia accounting knowledge (X1), religiosity (X2), labor
market considerations (X3), work environment (X4), financial rewards (X5), and professional training
(X6). Sharia accounting knowledge is measured by 5 indicators (Amalia & Diana, 2020). Religiosity is
measured by 5 indicators (Ariska, 2020). Labor market considerations are measured by 4 indicators
(Iswahyuni, 2018). The work environment is measured by 5 indicators (Suyatmin et al., 2016). Financial
rewards are measured by 5 indicators (Febriyanti, 2019). Professional training is measured by 3 indicators
(Sapariyah et al., 2020). While the dependent variable of this research is interest (Y) as measured by 5
research indicators (Candraning & Muhammad, 2017).

The data analysis technique used in this study was descriptive statistics and multiple regression
analysis involving the instrument data test, classical assumption test consisting of normality test,
multicollinearity test, and heteroscedasticity test. Meanwhile, hypothesis testing uses a probability value
with a significance value of 5% (o= 0.05). The following is the form of the equation in this study:

Y =0a+p.X;+B2Xs+ B3.X5+ Pa.Xs+ Ps.Xs + P6. X+ €
Description:
a: Constant value
Bi-Bs: Regression coefficient of each variable
Xi: Sharia accounting knowledge
X,: Religiosity

X3: Job market considerations

18



M. L. Junjunan, R. N. Hidayati, A. T. Nawangsari, D. Perwitasari/Journal of Accounting and Business Education, 10 (1), September 2025

X4: Work environment
Xs: Financial rewards
Xg: Professional training

e: Error value

RESULTS AND DISCUSSION

The accounting study program of the State Islamic University of Sunan Ampel Surabaya has a vision
of excellence and international competitiveness in 2039 in the accounting field, as many as 100 accounting
students become research respondents. Respondents were excluded from testing the data as many as 39
respondents because they had not taken courses in bank and non-bank financial institutions, as well as
Islamic accounting courses.

Table 1. Demographic Profile of Respondents

Characteristics of respondents Frequency Percent
Gender Male 18 18%
Female 82 82%
Total 100 100%
Age 19-21 years old 67 67%
22-24 years old 32 32%
25-27 years old 1 1%
Total 100 100%
IPK 3.1-35 56 56%
3.6-4.0 44 44%
Total 100 100%
Parent’s job Government employees 13 13%
Farmer 7 7%
Entrepreneur 29 29%
Employee 26 26%
Etc 25 25%
Total 100 100%

Based on table 1, it can be seen that the respondents were dominated by women by 82% with an
average age between 19-21 years. In addition, the average cumulative achievement index (GPA) of
respondents is above 3.00, and respondents have parents who are entrepreneurs, employees, civil servants,
and so on.

Table 2. Instrument Data Test

Variable Indicator Correlation (r) Status Cronbach’s alpha  Status
Sharia accounting X1 0,558 Valid 0,670 Reliable
knowledge (Xi) X1 0,604 Valid
X123 0,818 Valid
X4 0,729 Valid
Xis 0,773 Valid
Religiosity (X2) X2.1 0,648 Valid 0,737 Reliable
X2 0,753 Valid
X223 0,755 Valid
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Variable Indicator Correlation () Status Cronbach’s alpha  Status
X2‘4 0,581 Valid
Xas 0,785 Valid
Job market X34 0,710 Valid 0,751 Reliable
considerations (X3) Xs2 0,808 Valid
X33 0,801 Valid
X34 0,768 Valid
Work environment (Xs) X4, 0,808 Valid 0,913 Reliable
X42 0,880 Valid
X4‘3 0,9 17 Valid
X4 0,849 Valid
X435 0,893 Valid
Financial rewards (Xs) Xs.1 0,724 Valid 0,872 Reliable
Xs2 0,890 Valid
Xs3 0,777 Valid
Xs4 0,863 Valid
Xs5 0,836 Valid
Professional training (Xs) Xe.1 0,909 Valid 0,688 Reliable
X62 0,888 Valid
X63 0,790 Valid
Interest (Y) Y, 0,582 Valid 0,735 Reliable
Y> 0,696 Valid
Y; 0,738 Valid
Y4 0,750 Valid
Ys 0,775 Valid

Based on table 2, it can be seen that all indicators have a correlation value greater than 0.300 (r >
0.300), besides the alpha coefficient of all variables has a value above 0.600 (cronbach's alpha > 0.600).
Thus, all statement items for each variable can be said to be valid and reliable so that they can be continued
to the next testing stage.

Furthermore, the results of the classical assumption test consisting of tests of normality,
multicollinearity, and heteroscedasticity in this study as a whole managed to escape all assumptions.

Table 3. Kolmogorov-Smirnov One Sample Test

N 100
Kolmogorov-smirnov Z 0,678
Asymp. Sig. (2-tailed) 0,747

Based on table 3, it can be seen that 100 respondents have data that is normally distributed in the
regression model which is indicated by the Asymp value. Sig. (2-tailed) > 0.05 (0.747 > 0.05), thus it can
be continued in the regression analysis with multiple linear models. Furthermore, to detect multicollinearity,
it can be seen from the value inflation factor (VIF). If the value of VIF > 10 then multicollinearity occurs,
and vice versa.

Table 4. Multicollinearity Test

Variable

Collinearity statistics

Tolerance Value inflation factor (VIF)
Sharia accounting knowledge (Xi) 0,823 1,215
Religiosity (X2) 0,577 1,734
Job market considerations (X3) 0,733 1,365
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Work environment (X4) 0,326 3,066
Financial rewards (X5s) 0,389 2,569
Professional training (Xe) 0,358 2,791

Based on table 4, it can be seen that all research variables pass multicollinearity with a VIF value
less than 10. The next assumption is to test heteroscedasticity by looking at the distribution of data on the
scatterplot diagram. If the distribution of data is above and below the value of 0 on a horizontal or vertical
line, then the data will escape the assumption of heteroscedasticity.
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Figure 1. Heteroscedasticity Test

Based on figure 1, it can be seen that the research data does not occur heteroscedasticity in the
variable regression of Islamic accounting knowledge, religiosity, labor market considerations, work
environment, financial rewards, and professional training on the interest of accounting students. Subsequent
analysis shows multiple linear regression testing is included to answer the research hypothesis.

Table 5. Multiple Linear Regression Test

Variable Coefficients t-statistics Prob. Description
Constant (o) -4,265 -0,960 0,340

Sharia accounting knowledge (X)) 0,185 2,436 0,017  Significant
Religiosity (X2) 0,010 0,145 0,885  Not Significant
Job market considerations (X3) 0,300 3,008 0,003 Significant
Work environment (X4) 0,229 2,368 0,020  Significant
Financial rewards (X5s) 0,185 1,579 0,118  Not Significant
Professional training (X) 0,379 2,798 0,006  Significant

Based on table 3, it can be seen that the value of is -4.265 which means that if there are no variables
of Islamic accounting knowledge, religiosity, labor market considerations, work environment, financial
rewards, and professional training, then the interest of accounting students in choosing Islamic financial
institutions in a career during post-pandemic decreased by 4,265 times. In another sense, the interest of
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accounting students in choosing Islamic financial institutions in their careers during the post-pandemic
decreased by 4,265 before or without the independent research variables.

Based on the results of research analysis, it can be seen that Islamic accounting knowledge has a
probability value of 0.017, this value is smaller than 0.05, which means the research hypothesis (H) is
accepted so that Islamic accounting knowledge affects the interest of accounting students in choosing
Islamic financial institutions in their careers during postgraduate studies pandemic. The existence of high
knowledge of sharia accounting results in an increase in a person's interest in a career in Islamic financial
institutions. These results indicate that the operating system of Islamic financial institutions certainly uses
a system of transactions, recording and reporting in accordance with sharia principles. Activities that
involve transactions, recording, summarizing, and reporting using sharia principles, will certainly be
difficult if someone who is engaged in a career in Islamic financial institutions still has a limited
understanding in the field of sharia accounting. The integration of Islamic accounting into academic
curricula is seen as crucial. There is a call for making Islamic accounting a compulsory course to better
prepare students for careers in Islamic financial institutions (Kibiya et al., 2023; Talib et al., 2014).
Therefore, if knowledge of Islamic accounting is still limited, the less interest in a career in Islamic financial
institutions will be. Research results support research by Amalia & Diana (Amalia & Diana, 2020) and
Permana & Puspita (2016) that Islamic accounting knowledge has an effect on the interest of accounting
students to have a career in Islamic financial institutions.

Further results show that religiosity has a probability value of 0.885, this value is greater than 0.05,
which means the research hypothesis (H>) is rejected so that religiosity has no effect on the interest of
accounting students in choosing Islamic financial institutions in their careers during the post-pandemic.
Religiosity has no effect in this study because each accounting student certainly has a different attitude of
religiosity. Jaffar et al. (2023) found that financial strain and stress during the pandemic have also
influenced career choices, but religiosity did not moderate the relationship between financial strain and
stress. In addition, the high level of religiosity in accounting students has not been a guarantee for them to
choose Islamic financial institutions as a place of career. Some accounting students are more challenged if
they work in conventional financial institutions which have high work pressure with various forms of fraud
opportunities that can be committed. However, the higher a person's level of religiosity, then they will tend
to walk on the ideal truth rather than crash into something that is evil. These results support research by
Jayengsari & Husaeni (2021) which explains that spiritual motivation has no significant effect on student
interest in working in Islamic financial institutions.

Furthermore, the results show that labor market considerations have a probability value of 0.003, this
value is smaller than 0.05, which means the research hypothesis (H3) is accepted so that labor market
considerations affect the interest of accounting students in choosing Islamic financial institutions in their
careers during the post-pandemic. The rapid development of the sharia business industry has resulted in
sharia financial institutions requiring high levels of human resources with skills and competencies in the
sharia field, including the need for graduate students in the accounting field. This is particularly relevant in
the context of Sharia financial institutions, where the demand for qualified Sharia accountants is high
(KHOLID et al., 2020). On the other hand, the difficulty of getting a job during the pandemic forces students
to consider the career opportunities they will choose. The existence of guaranteed job security and
promotion opportunities to obtain a decent career path will be an attraction for students in determining
career choices. So that labor market considerations have a high influence on the interest of accounting
students in choosing Islamic financial institutions in a career in the crisis era. The results of the study
support the study conducted by Candraning & Muhammad (Candraning & Muhammad, 2017), which
shows that labor market considerations have a significant effect on the interest of accounting students to
have a career in Islamic financial institutions.

Other results show that the work environment has a probability value of 0.020, this value is smaller
than 0.05, which means the research hypothesis (Hs) is accepted so that the work environment affects the
interest of accounting students in choosing Islamic financial institutions in a career during the post-
pandemic. The work environment in this study is closely related to the situation and conditions of work,
the circumstances or atmosphere of a job that has an impact on employee performance. It has been shown
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to positively affect students' decisions to pursue careers in various accounting fields, including professional
SAP consultants and ACCA-certified accountants (Bhat & Khan, 2023; Cahyawati et al., 2025). This
suggests that a supportive and conducive work environment can attract students to specific career paths.
Character with high commitment is needed by an accountant in dealing with the work environment, as an
accountant is always required to be able to adapt and adjust to the work environment, thus the resulting
work target obligations will meet the desired achievement. In addition, accounting students at the State
Islamic University of Sunan Ampel Surabaya are more interested in working in Islamic financial institutions
because they have values that are in accordance with sharia principles. Not only that, the environment in
Islamic financial institutions is expected to be able to build ukhuwah, safe, and Islamic so that the balance
between work and worship can be carried out properly. The results of this study support research by
Permana & Puspita (Permana & Puspita, 2016) which states that the work environment has a significant
effect on students' career choices. In addition, the research results also support the study conducted by
Iswahyuni (Iswahyuni, 2018) which explains that the work environment influences the career choice of
public accountants for accounting students at the AKA Semarang College of Economics.

While financial rewards get a probability value of 0.118, this value is greater than 0.05 which means
the research hypothesis (Hs) is rejected so that financial rewards have no effect on the interest of accounting
students in choosing Islamic financial institutions in a career during the post pandemic. Financial awards
have no effect in this study because the economic downturn during the pandemic crisis caused some
agencies or companies to not dare to give massive financial rewards, giving financial awards is considered
a significant additional cost for companies which in calculations will cause an increase in operating
expenses, so that it will increase the cost of goods sold products both goods and services which in turn has
an impact on the level of company profits. However, in times of crisis, companies are better at maintaining
the condition of their profitability than paying attention to the level of employee welfare to be able to
achieve the sustainability of a business organization, including in Islamic financial institutions. The results
of this study support the findings Suyono (2014) which explains that financial rewards have no significant
effect on career choice as a public accountant. Furthermore, financial rewards do not exert a substantial
impact on career choice among accounting students in Indonesia and Malaysia, who prioritize job security
and future prospects over financial incentives (Suyanto et al., 2024). Similarly, another study on accounting
students in Hong Kong revealed that financial rewards were not a significant factor in their career decisions,
with intrinsic factors and parental influence being more impactful (Law, 2010). Thus, accounting students
who have just graduated are more considerate of any salary from the work they receive than not getting a
job, this is based on the view that the most important thing after graduating from college is to work and get
work experience, so that it can be used as a bargaining value if you want to work in a different better place.

The final result of the study shows that professional training has a probability value of 0.006, this
value is smaller than 0.05, which means the research hypothesis (Hg) is accepted so that professional
training affects the interest of accounting students in choosing Islamic financial institutions in a career
during the post-pandemic. Professional training is a process of activities related to increasing one's
professional capacity and competence. Career determination is not only seen in terms of financial rewards,
but also the need for self-development and capacity building as the needs of the current job as an alternative
option for prospective accounting graduates who are fresh graduates. These results support research from
Baha, et.al. (Baha et al., 2021) which states that professional training has a significant influence on the
interest of accounting students to have a career in Islamic financial services institutions. In addition, a well-
designed curriculum that includes Islamic financial contracts, ethical standards, and practical experience
can better prepare students for careers in Islamic finance. This alignment between education and industry
needs is crucial for fostering interest in Islamic financial institutions (Dewi & Dewi, 2025; Muhammad &
Nugraheni, 2022).
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CONCLUSION

This section should briefly explain the goals of the study but avoid unqualified statements and
conclusions no adequately supported by the data (results). Avoid claiming priority or alluding that the work
has not been completed. In addition, state new hypotheses and label them clearly.

The results of the study prove that sharia accounting knowledge, work considerations, work
environment, and professional training have a strong influence on the interest of accounting students in
choosing Islamic financial institutions in a career during the post-pandemic with various considerations and
needs faced. However, the level of religiosity and financial rewards have no effect on the interest of
accounting students in choosing Islamic financial institutions in their careers during the post-pandemic. The
motivation of accounting students after graduation is to immediately get a decent job, rather than not getting
a job due to workplace pressures that do not provide financial rewards during times of crisis. In addition,
the existence of Islamic financial institutions is considered an alternative for accounting students in their
careers to develop their capacities and competencies.

Consideration of the high labor market is a special concern from the results of the research, where
the opportunity or career opportunity in Islamic financial institutions is quite a guarantee that is relevant to
the development of the Islamic economy in Indonesia. In addition, the growth trend of Islamic financial
institutions has received a positive response from the public, which is indicated by the acquisition of Islamic
banking institutions in all forms of development, including the growth of the capital market of Islamic
financial institutions.

A relatively small sample size of 100 accounting students was used. Another potential limitation of
this study is that the data were only collected from one of the state universities in East Java, which cannot
broadly generalize the results of the study. Although the research sample is relatively small, the research
was conducted during a time of crisis that has not been carried out by previous researchers. In addition, the
integration of decision-making theory in the context of career choice for accounting students is applied in
this study. The contribution of this research is to provide a theoretical overview of the various factors that
influence a person's interest in a crisis situation, and to present a practical overview of the demographics of
Islamic financial institutions in the midst of the country's rapid economic development. So that future
research opportunities are to be able to develop research theories in other forms and models such as adding
intervening or moderating variables based on the context of the theme and object of the research study.
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